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l. EXECUTIVE SUMMARY

Section 549 of the National Defen&athorization Act (NDAA) for Fiscal YeafFY)
2017 (Public Law 11828), rejuiresthe Secretaesof the Military Departmens to submit, not
later than January 31 of each year, to the Committees on Armed Services of the Senate and the
House of Representatives, a report containing a description dfaamtig efforts during the
previous year.

In response to this requiremetite Department of Defense (Dopreparesan enterprise
wide hazingsummaryreport for submission to Congress annualljnis 2017 AnnuaSummary
Report on Hazing Prevention and Response in the Armed Herttesthird suchreport
submitted to Congressnce 2013andaddressebazingprevention and responsffortsover the
period ofApril 26, 2016 hroughSeptember 30, 2017, both at the OfficélefSecretary of
Defense (OSD) level and within thigree Miitary DepartmentsThis report was developed in
coordination with the Military Services.

Thereportprovides a topline summaof 415 hazing complaints and further analyzes
guantitative and qualitative ddiar 191 substantiated complaints of hazingalso includesa
description of thentihazing effortof OSD andthe Military Services notableMilitary Service
accomplishmentandbest practicesandD o D et stepsn implementinghazing prevention
and response initiatives

DoD recognizesheprogress thlilit ary Services are makirigward meetingtatutory
requirements for hazing prevention and respgoaigough more needs to be donkhe Service
with the smallest populatiothe Marine Corps, reported the mastmplaintsof hazing.
Howeve, alarge proportion o€omplaintsto-population does not necessarily reflechare
significantissue with hazing within that Servicdhe Marine Corps attributes this increasehe
number othazingcomplaintsreportedp r i mar i | 'y t o tcdneasedmphasstmd ant 6 s
report andnvestigation ofall alleged incidents of hazing

DoD considers th&lavy and Marine Corpdazing Revention andResponsérogramto
be a model programmong the Military Serviced reflecs astandardized ancomprefensive
collection and reporting systemotableand sustainedccomplishment@nda culture that
encouragesomplainants to come forward:he Army and Air Force have also implemented
measures to combat and respond to hazing,dauld benefit from adaptig a more robust and
significantcomprehensive tracking and reporting system.

While each Military Service dodgave itsown Hazing Prevention and Response
Program, DoD aims to integrate sustainability and competence into entevglesantihazing
efforts. As suchthe Military Services centered their program strategresefforts around six
stepprocesghat underpiathe DoD Hazing Prevention and Response Program frameidm
process steps areé) Assess HazinGomplaints 2) Build Capacity; 3pefine Prevention Needs;
4) Institutionaliz Prevention and ResponBeocesseécross DoD; 5) Mitigat Risks and 6)
Evaluae Program Effectiveness.
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This frameworkapproactoffersa solid structurefor shaping Military Servicéazing
prevention and r@g@nseprograms. It not onlglarifies hazing prevention and response
priorities buthelps align programwith legislative emphasiandDoD policy, prescribed in the
NDAAs for FY 2016 and2017 and theDecember 232015 DeputySecretary of Defense
(DEPSECDEF) Meme@andum fiHazing Prevention and Response in the Armed Fdrces,
respectively. As illustrated below Figure 1 DoD positioned sustainability and competensy
guiding principledor DoD antthazing efforts The approacbutlinesfour distinct lines of
effort: detect, prevent, deteand eliminate hazing across DoD. #ndepthdiscussion of the
hazing prevention and response framewapgroachand four lines of efforis provided in
Section V of this report.

1) Detect
2) Prevent
3) Deter
4) Eliminate Hazing

Figure 1. DoD Hazing Prevention and Response Frameworkpproach and Lines of Effort
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Il. BACKGROUND ON HAZING ACROSSDOD

In 1997, the Secretary of Defen&ECDEF)issued golicy memorandum on hazing
which has subsequentiyiplementedhe Servicelevel instructions and regulation$o ensure
standardization across the Services and allow for more accurate estimatescopthef the
problem, OSD updatetthe policy in 2015 to requiremore detailed trainingeporting
requirementsard clarify definitions of hazing behaviorshe Office of Diversity Management
and Equal OpportunitydDMEQ) submittedD o D 6 s AnfuialHazing Summary Report to
Congress in 2013, pursuant to the request in HRep®rt112-493, pages 120, accompanying
H.R. 356, theDepartment of Defense Appropriations BAD13

In the years that followed®SD and the Military Services established and strengthened
policies and progrant® prevent and respond to hazimnghin DoD. ODMEO collaboratedvith
key represetatives from the MilitaryServicestheNational Guard BurealNGB), the United
States Coast Guard, and thefense Equal Opportunity Management Insti{f@tEOMI), to form
theDoD Hazing and Bullying Prevention and Respow&gking Groupin 2013 Subsequeetly,
section 587 of th&€ a r | Levin & Howa NOAAPRorFYR@ED(RuUklio LaMc Ke o n
113-291) required thesovernmeniAccountability Office(GAO) to prepare a report on the
policies to prevent hazing and systernsatedo trackcomplaintsof hazingin each of the
Armed Forces.

GAO submittedeport GAO16-226,i Act i ons Needed to I ncrease

Management I nformation on Hazi ndated Feloruiay@,nt s
2016to Congresswhich was published dfeb 9, 2016. Theeport outlinedseven
recommendationfr DoD to undertake to increase oversight on hazing involving Service
members.Next, Senate Report 11255 page 157accompanying. 2943 theNDAA for FY

2017 requested thEECDEFprovide a report oboD06 snplementation of theGAO
recommendations to the Committees on Armed Services of the Senate and House of
Representativesin addition,HouseReportl14-537, page 149accompanyingd.R. 4909, the

NDAA for FY 2017, requested thEECDEFprovide a briefing to the Gomittee on Armed

Services of the House of Representatives on the implementation of the changes outlined in the
December 23, 2015Hazing and Bullying Prevention and Response in the Armed Forces
policy memorandum.

In response to botthe congressionaHouse and Senatequests, DoD submitteétle
seconHazing Summary Report to Congress in September 2017, satisfying all requirements and
documenti ng t h eprogfess iihaziagprgvenBom and respenseidtheir
ongoing activites, as well a a description adireas for improvemenfipr the period oDecember
23, 2015throughApril 25, 2016

This annualreportto Congressapturesnputs provided by the Military Services,
coveing more than a fulFY cycle, from April 26, 2016 through Sephber 30, 2017.

Il n
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1. APPLICABLE DOD HAZING PREVENTION A ND
RESPONSEPOLICIES
Hazingunder cut s D odai@ and mdintam envionmieras grouniettie
highest levels of dignity and respedthe Department combats hazing throstdmdardized
prevertion programs and response effortsletect, preventjeter and eliminate hazing
involving Military Service members and civilian employégproviding effective and

compassionate support fimdividuals who reporhazing and holding perpetrators of ¢hi
unacceptable behaviappropriatelyaccountable.

BetweenDecember 23, 201%and September 30, 201iie DEPSECDEFreleasec
memorandunon Hazingand BullyingPrevention and Response in the Armed Forces, and
ODMEO promulgated ®epartment of Defendastruction(DoDI), AiHarassment Prevention and
Response in the Armed Forag8Both the2015DEPSECDEFmMemorandum and tHeODI
addresghe problemof hazing, as follows:

a) DEPUTY SECRETARY OF DEFENSE MEMORANDUM POLICY
OVERVIEW

On December 23, 2015, tbEEPSECDEF issued a Dol@ide policy memorandum
addressing hazing and bullying prevention and response programs in the Department. This
policy updated the 1994 SECDEF policy memoranadwmnhazingasfollows:

Policy.! Hazing erodes mission readinessiamill not be tolerated in DoD. Treating each other
with dignity and respect is an essential el eme
the welfare of our Soldiers, Sailors, Airmen, Marines, and DoD civilian employéese are
many timehonored traditions in our Servicebut hazing is not among them and has no place in
our force. Hazing involves smalled initiations or rites of passage in which individuals are
subjected to physical or psychological harm in order to achieve status osimetlin a military

or DoD civilian organization. Hazing is unacceptable and prohibited in all circumstances and
environmentsincluding offduty or infiunofficialo unit functions and settings with a nexus to
military service. Ubiquitous social media anéar reattime electronic communications have
fundamentally changed how we interact with othkeeogh individually and in groups. The
prohibition on hazing extends to such misconduct committeglectronic communications.

Definition of Hazing. The polcy memorandum provides updated definitions of hazing and
examples of activities likely to be considered problematic. It mandates standardized incident
tracking and reporting that will inform preventive training and education.

Hazing is conduct throughhich a military member(s), or a DoD civilian employee(s),
intentionally, without a proper military or other governmental purpose, but with a nexus to
military service or DoD civilian employment, physically or psychologically injures or creates a
risk of ptysical or psychological injury to one or more military members for the purpose of
initiation into, admission into, affiliation with, change in status or position within, or as a
condition for continued membership in any military or DoD civilian organiratidazing

1 Deputy Secretary of Defense Memorandum on Hazing and Bullying Prevention and Response in the Armed
Forces, December 23, 2015



2017 ANNUAL REPORT ON HAZINGPREVENTIONAND RESPONSE IN THE ARMED FORCES

includes, but is not limited to, the following when performed without a proper military or other
governmental purpose: any form of initiation or congratulatory act that involves physically
striking another in an injurious manner or manner endaiy the health or safety of another,
or threatening to do the same; pressing any olijeott o anot her personés

skir

whether it pierces the skin (e.g., fApinningd o

wings, diver insignia, bdges, medals, or any other object); oral or written berating of another
for the purpose of belittling or humiliating; encouraging another to engage in illegal, harmful,
demeaning, or dangerous acts; playing abusive or malicious tricks; branding, handcdtfit
taping, tattooing, shaving, greasing, or painting; or, subjecting to excessive or abusive use of
water or the forced consumption of food, alcohol, drugs, or any other substance.

b) HARASSMENT PREVENTION AND RESPONSE IN THE
ARMED FORCESPOLICY OVERVIEW

ODMEDO collaborated extensively witklilitary Service leadsind OSDComponents
during tre latesteporting period to drati comprehensivlarassment prevention and response
policy for Military Service membersThe DoDI, published on February 8, 20X8assifies
hazing as a form of harassment

TheDepartmend mternt isto ensure that leaders take all necessary steps to prevent
hazing across its footprint. Tiarassment Prevention and Response D@Hiiheshazing as a
form or harassmerand establishe acomprehensive, Departmewide harassmenprevention
and response program for Military Service memjpgpscifiesproceduresor Service members
to submit harassment complaintscluding anonymous complaintdetailsprocedures and
requirements for sponding to, processing, resolving, tracking, and reporting harassment
complaints; anestablishesraining and education requirements and standards.

Incidents of hazing that involve allegations of sexual assault or discriminétidre
addressed in aordance with the full panoply of laws, regulations, and policies pertaining to
such allegations. THBODI further require the Military Departments and the NGB to
promulgate appropriate punitive regulations prohibiting Service members from engaging in
haassment.

V. HAZING PREVENTION AN D RESPONSE OVERSIGHT

Under the Office of Force Resiliend DMEQO maintainspolicy oversight of DoD
military hazing preventiomand responsprograms Earlyin the certainreportingperiod, he
Hazing and Bullying Preveiain and Respons&/orking Group servd as a platform to advance
Departmenwide ant-hazing policyand strategieshe Working Goupwill continue tobe a
forumfor collaborationon these matters.

In addition, to address other forms of harassnserdh aazing bullying, and sexual
harassmenDDMEO establisheé Senior Executive Servid&SES}level Integrated Process
Team (IPT) comprised of representatives from the Military Sernandsother stakeholders.
This senior teanallowed DoD to addresshe Military Services policies and progranfbeyond
hazingo It also provide a strategidorum to examine unique barriers and challenges to
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progressas well as potentigbitfalls that could impacstandardizatiomnd the successful
implementatiorof harassmet preventionand responsprogramefforts

V. FRAMEWORK APPROACH AND LINES OF EFFORT

This sectiorspeaks t@ comprehensivantihazing strategywhich provideghe
frameworkapproactfor developinghazing prevention and response programs tailored to the
unique needs of each Military Service. Un@PMEQOO Eadershipthe Military Servicesocus
on four distinctlines ofeffortt hat | i n kazidgnids8ien todaskard describe ideal
strategic conditions for the entire DoD. Theg

1) Detecthazirg in DoDto assess the scopetbé problem

2) Prevent future hazing incidents before they occur by proactively communiciging
expectations, rulesind consequences for hazing misconduct

3) Deter incidents of hazing by takisgvift andappropriate actio against perpetrators

4) Eliminate hazing by creating cultures whesociatetbehavior is reported and
addressetiefore it becomes severe and pervasive

The 3$x stepsreferencegreviouslyin Section lof this reportarediscussedn greater
detailbelow. Theycircumscribea Departmentvide frameworko align DoD hazingprevention
and responserpgrampriorities. The frameworkpproachfused with the fousforementioned
lines of effort relies heavily on the seamless integratioalbEomponent®f the frameworko
implement and strengthemiform, Departmentwide hazing preventioand responsprograms.

As DoD continues tagoncentrate otheunderlyingcauses and effects bazing
behavior, it will seizenewopportunitiego modernizethis framework whichincludes:

STEP 1: AsseddazingComplaints Determining the rate and magnitudehaiing isthe
first and most critical step itetectinghe scope ohazing and associatetiaracteristics
across the Department. This stépocomplementpolicies and progranthatdetermine
how to address hazingnd identifies barrier® creating workplace cultures that treat all
members with dignity and respect.

To achieve thisDoD worlkedcollaboratively withthe Office of People AnalyticOPA)
andDEOMI to administer surveys to help better understand and gauge attitudes, beliefs
and behaviors of military personnel and civilian employees related to hazing inlDoD.
addition to the surveys, to help DoD fully understand the range and scope @f hazin
activity, each of the Military Servicasrequired to report annually the number of hazing
complaintsanddescriptions oprogrammati@ntrhazing effortdo the Office of the Under
Secretary of Defense for Personnel and Read@e&&D(P&R), for the anmal DoD

report to the Committees on Armed Services of the House and Senate.

STEP 2. Build CapacityThesecondstepfocuses omuilding coalitions and artnerships
to increase DoD capacity prevent hazing. To support tlefort, DoD continues to
partnerwith the Military Services and DoD Components to build momenidnire
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integrating sustainability and competency as core componehlifitafy Service
prograns. This includesongoingorganizatioawide scans to identifranddocument
Military Serviceinterventions with strong capagiandleadership and key stakeholder
support, a well asadequate resources to sustain progress and achieve prograkn
wins.o

For example, ODMEO chaired the DoD Hazaryd Bullying Prevention and Response
Working Graup, the Defense Diversity Working GropDWG), and theSESIevel
Anti-HarassmentPT to set guidelines for making decisions to advance DoD hazing,
sexual harassmerand bullying preventiopolicy andprogram strategies. These groups
arevital to the pra@ess of building capacity, enabling DoD to effectively leverage new

and existing arthazing resources. They focus on organizatiogsources and

development of thanfrastructure development necessary to implement and sustain highly
effective preventioprograms and policies.

DoD alsouses thevarious goups to identify prevention practices most important to the

DoD mission; structure quality data collection requirements and anatiesigify new

processesand make objective decisions about whichihg prevention strategies
contribute most to DoD6s overal/l readi ness

Through thesstrategigoartnerships, DoD is also able to identify ways the DoD
enterprise has worked togetherthe pasto sustain readiness; document lessons learned;
examine current prevention processes and interventaomsoutlinenewgoals.

Department #orts continue to focus on conducting a complete inventory of all DoD
prevention programs, strategies, and response services available to address hazing.

In addifon, during this reporting period, Dol2d apreliminaryPrevention Collaboration
Forum(PCF)to discusgisks and protective factors associated with hazing and other
problematic behaviagrin DoD We will continue using this resource éxpandcapacity
aaoss DoD

STEP 3:Define Prevention NeedsHazing incidents are eliminatechen prevention
efforts succeedThe third step of éfining hazing prevention needs is criticakttsue the
DoD focugson specificareaghat need the most attention angaerces. As prevention
strategiegvolve topointto indicators offuture incidents of hazing, it DoD populations at
highest riskare identified Improved awareness efa ¢ h  p o pdefihed préventiod s
needs enable leaders to get at the root of hdmhgvior

The Department will continue exanmig risks factors and incorporag innovativeefforts
to prevent hazing, includingrgeedintervention effortgor Military Service populations
mostatrisk for participating in or experiencing hazing. ditbnal research and
investigationarerequiredcompletion ofa comprehensive list dfazingprevention needs
that require attention, and the resources to address theenDepartmenplans to
reconvene the PCF focus its efforts on counterirggher poblematic behaviors.




2017 ANNUAL REPORT ON HAZINGPREVENTIONAND RESPONSE IN THE ARMED FORCES

STEP 4:Institutionaliz Prevention and Respon8eross DoD The fourth step, which is
to institutionaliz hazing preventioand responsecross the entire DgPequires an
engagedepartment strategy to stop hazing before it m&clihis requires aonsistent
implementation of DoD policyynderscored by clear andiform hazing prevention
messages fromall levels of leadershipnd thantegration oimeasurable program
objectives

DoD engages leaders @sampiongo institutioralize effective anthazing programs that
balancemissionwith a healthy culture where individuals feel safe to report misconduct of
any kind. Theinfrastructure required to implement effective progréuwaebeen
establishedhroughout the Military Servieg includng reporting, investigatiorandantk
retaliation structures for responding to and preventing incidents of hazing:taaivedd

staff to receive complaints; and standardized training tools and matét@igever, the
Depart ment Onsetedevelopr t s cont i

Furthermore,lie Department is working with the Military Services to refine prevention

strategies, monitor policies and practices, and evaluate resouhilessustainingstrict

requirements for resuldriven preventionresponseand advocacprograms. To meet
Congressional and organizational requirements set forth by law and policy, DoD will

continue to collect, analyze, and assesangdata tofurtherinnovate hazing prevention

and response strategi@sd activitiesincludingadvocacyservices foindividualsand by

standers who report hazirgpdt h e Mi | i t antirgtali@ienenorcemerg 6
processes already inplacEhe Mi |l i tary Services6 ability -
comprehensive antiazing preventioand response programsieslheavily onleveraging
theprevention, responsandadvocacy componentsentioned above

STEP 5: Mitigate Risksto Improve Performance This fifth stepfocuses orthe

importance of mitigating riski® improve the performane of hazing prevention and
responseffortsb eyond the Military Servicesd6 compl i
strategic resiliency, DoD wiltontinueto analyzeand surveyrganizational cultureand

examine leadership accountability frameworks aheotiskrelatedfactorsto identify

blind spots that may undermine progress

The Department understands that whenever introducing or executing new strategies, there
can be potentiaisks. However,DoD will continue working with the Military Services

not only to improveperformance, but aldo advancedata and information collectidn

better align strategwith policy, while creatng a culture where leadegse highly trained

to detectprevenideter and eliminateisksassociated with hazirtgehavors.

STEP 6: EvaluatProgram Effectivenesdn the final step, DoDneasures performance
and evaluates program effectiveness by monitoring implementatalsompliance, and
assessing internal controlB.oD currentlyworks with each of the Militar§gervices to
monitor hazing prevention and response programs, document lessons, lzadnedke
continual prevention program improvementsile detailing success and progress along
the way.
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DoD strives to consider lessons learned and share best psaétidure plansnclude
regularseltassessments of DoD hazing preventaod responsmternal controlgo
identify deficiencies in the structure and implementatioklitifary Service programs

Ongoing seHlevaluations also includexamining trainig and associated prevention and
response mechanispsaich as investigationas well aghe implementation afther
requirements such aslicies, processeand procedures tachieve the desired outcome
of eliminatinghazingin DoD.

VI. STRATEGIC GOALS AND OBJECTIVES

Hazing intheDoD is a serious readiness challenge that will continuedoire
assessmerats DoD aims to synergizgevention and responséorts across thenterprise In
these early stages stiandardizethazing prevention and response programlementationDoD
understands there is fione size fits all approach or solution to hazing preventand response
Each Military Service isequired at a minimum, to establish and implement programs that
complywith DoD policy. Not only do the goals beloworrespond to DoD legislativandpolicy
requirementsthey also help DoD and the Military Services identify progpaetedencand
evaluate progress amompliance

Thegoals and objectivesstablished in lgislation andutlined beloware consideretly
DoD to meet theequirements oRDAAs for FYs2016 and 2A7 and thdDEPS E C D Egelicys
guidanceof December 23, 2015D0oD expects Military Service leaders to implement these
requirements as essential elemaftsazingprevention andesponsgrograms.

TheHazingand Bullying Prevention and RespoWwerking Group willexpandstrategic
initiativestoward establishing metri¢bat offercontinuous quality improvemensing the
following goals and objectives achieve positivlazingprevention and responsetcomes
TheWorking Group will alsoincrease collaboren to helpDoD achieve the goals and
objectives in this section aradidress enduring challengeBhe seven goals and objectives
include

GOAL #1: Prevention Messaging.Clear policies and leadership messages
intended to stop hazing

The effective utilization otlear anctonsistenDoD preventiormessagingsuch & clear
policy statements, help deter and eliminate hazing in healthy organizafiomaties dedicated to
upholding dignity, respecand accountability As DoD is committed to eliminating incidents of
hazing behaviors frortheranks and workplacea key part of the messagimgludes early
intervention in hazingnd relatedehaviorgo prevent hazing incidentndtargeing the
underlying causes of hazimg creae safe and secure DoD environments.

10
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GOAL #2:. Data Collection, Tracking and Analysis Standardized, reliable
data collection, reportin@nd case management processdsack and report
hazingincidentsto leaders.

Standardized anetliable data collection and analyiitcapture hazingomplaintdata
arenecessary tmform future prevention efforts. In additiamackingand extensive analysis of
the data helpBoD identify whether policies and structures support cohesive organizational
climates.

To promote efficiencies in hazing data collection and anatysisfor case management
purposeseach Military Service has internal data collection and trackingepses for case
managemenpurposes DoD issued standardized data collection templates during the first
reporting periocf December 23, 2015 through April 25, 20180oD hasworked extensively
with theMilitary Services to improve hazing data collectideneents to advandée capability
of the Force RislReduction(FR2) data warehouse, managed by the OSD Personnediisk
Resiliencyoffice.

TheFR2 data war eh ou svarehouséatdrface Systetirenables CoD O 6 s
standardizéts capabilityto provide timely baseline dat&Vith this existing interface system,
DoD can alsdrack performance metrics, integrate new dats,and quickly create reporénd
dashboards fdboD leaders.

GOAL #3: Reporting Protocols. Safe and clear reportingotions for
individualsand bystanders whexperience aridr report hazingncidents

The establishment of an effectiz®D-wide hazingprevention and response strategy
includesprovidingstructures and procedures for reportimyestigatingand adjudiating
alleged hazing incidentdoD establishes protocols for reporting complaints of hazing to
optimize readiness in DoD environmebisensuring thaall members understand their
responsibilities to respond to hazimgiderts. DoD ensureshat leades provideclear and safe
avenues for reportinigazing complaintsncluding anonymous complaints.

For instanceto promotemaximum effectiveness hazing incidenteporting specific
protocols helpdaders understaride process to repdnazing compleats up the chairof
commancdandthe associated timelinedn addition, these protocols haldividuals who
experience hazin@nd bystanderg&nowto whom they can turn for direction arabsistance
Ultimately, the organization benefits by helping leedand managers understand the scope of
their authorityand responsibilityand torespondn a timely manneto individuals who report
hazing. Figure 2on the next pagdlustratesthe DoD Hazing Incident ComplaiRtocess.
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Hazing Complaint is Filed or Incident is Reported to Commander
L]

Commander Initiates Investigation Within 5 Duty Days

Complaint | Complaint Not

Substantiated Substantiated

O

Disciplinary Action
Administered, as
appropriate

|_| Complaint
Closed/Complainant

Notified in Writing of

Complaint Disposition

Complainant Notifie
in Writing of
Complaint Dispositio

Incident Included i

Annual Report to
DoD

Incident included i

Annual Report to
DoD

Figure 2. DoD Hazing Complaint Flowchart
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GOAL #4: Victim Assistance and Advocacy Options Effective victim
advocacy and bystander support, response, and reporting options.

Victims shouldnot be deprived dhe resourcesecessaryo advance hazingomplaints
DoD is responsible for ensuring that victims of hazng afforded the opportunity to receie
rightinformation andproper advocacgervices. Programs that serve victims must be
sustainablehigh quality, viableandaccessibléy complainants.

Improved outreach to victims and bystandecdudes wé-trained intake professionals to
provide prompt and concise information. Thigey to mitigating risk and achieving response
success DoD is working to improve assistance to victims of haziggipdating and
standardizing prevention and responsenirg contentfor intake professionak® ensurehat
victimsreceive the best possible servieespecially in times of crisis

Do D6 s pegdiré all hagirsg incidents to be reported toGoenmander for prompt
action. Service members who are awdreazingmay also report it through appropriate
channels not restricted to their chain of command D6 s stpllatethat eetaliation and
reprisal will not be tolerated. stleblower protections are spread acrosettigday of DoD
andareenforced within each Service fwreventreprisal and retaliatiom response taomplaints
of hazing DoD will continueworking toaddress enduring challenges.

GOAL #5: Timely Investigations. Impartial, thorough, and timely processiifg
complains of hazing.

OUSD(P&R) provides oversight of investigations to ensure processes are impartial,
thorough and timely. DoDrequiresimely investigation and adjudication of all alleged hazing
complaints. Each Military Service must establish proceduresctorducting internal
investigations of hazing complaints and appropriately train officials designated to investigate
matters involving hazing to ensure adequate, reliaiplé impartial investigation of complaints.

Accordingly,DoDI 1020.03 f Ha r areventraadRespdhse in the Armed Forzes,
dated February 8, 201&quiresCommanders to initiate anvestigation withirfive days of
becomingaware or receiving a repat ahazingincident Currently, OUSD(P&R) collectghe
status of hazing complaingmnually from the Military Services and repdtiss informationto
Congress. As a way forward, Military Services will conduct-asfessmentssing metrics
established by thBoD Hazingand BullyingPrevention and Respongéorking Groupto report
complanceresults to DoCior futureannual reports

GOAL #6: Effective Hazing Prevention andEducation Programs. Regular
training and education for personnel at all levels on how to identify, respond to,
and report hazing, including clear definitiorfshazing.

The intent of hazing prevention education and training is to proamoterstanding

Hazing preventiomnd responsefforts are strengthened through consistent and coordinated
education and trainingontent provided bIDEOMI. Through ongoing assements, DoD will
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help Military ServicesaccomplishTitle 10 responsibilities to traithhe force while ensuringn
understanding dhazingpreventionand response procedures and requiremértis includes
but is not limited toassessing learning outces) including prescribintpe learning outcomes
participants are expected to demonstrasewell asan evaluation ofhe effectiveness of the
instructors and teaching strategies used to build knowledge and skills.

Training programs at the Service leagh to provide hazingelated training at multiple
career points, from entievel to senior leadership trainingncorporating training and education
on the prevention of hazing throughout a Seryv
hazing as @ore component of military culturégsoalsix closelysupportsall lines of effortand
providescomprehensiveeinforcementor associated goalsThe standardized hazing prevention
and response training contel@veloped by DEOMI will 1) help ensure géctives are aligned
to outcomes; 2) measure success of hazing prevention training pspgjadentify what is
working; and 4) provide a springboard for improving curriculum content, as needed, to reach
targeted populations.

Each of the MilitarySenicesimplemented 8rvice-specific training requirements and
provided ODMEO annual updates on progress and best practzes.will work with DEOMI
and hazing curriculum designers for instructional support to create new learning opportunities for
the DoD work force. As DoD continues to study the extent and nature of hazing, the curriculum
will be enhanced with new and emerging national research on hhaimpgovides additional
information on ways to improve program effectiveness and considerationgefweintion. The
DoD Hazingand BullyingPrevention and Response Working Greuifp work with DoD to
ensurehazing prevention and resporisgningis standardizedeffective,continues to improve
outcomesand is available at all levels

GOAL #7: Accountability. Policies and systems to hold leaders and perpetrators
appropriately accountable for hazing violations, including enforcement for
reprisal/retaliation.

Pursuanto DoD policy, perpetrators afubstantiatetiazingincidentswill be held
appropiately accountable Within each of the Military Services, leaders must set the tone for
hazingfree environmentandensure that anyone who participates in hazing activagasessed
appropriately Each of theéMilitary Services is working to strengtheheir programs and
continues to emphasitiee expectation®f respectful conduandthe consequences for those
whofail to meet standardss a means to deter and respond to hazing behaheDoD Hazing
Prevention and Response Working Greulb work with DoD toaddress enduring challenges
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VIl.  FY 201612017 OSD ANDSERVICE-LEVEL ANTI -

HAZING EFFORTS AND ACCOMPLISHMENTS

1) Draft DoD Policy onPreventing and Respording to Incidents of Harassmentin the
Armed Forces. Th e De par t neereinfoice a zerdolerancet clsmate for
misconduct related to hazing, bullyirgexual harassmerdnd other problematic
behaviorscontinued during this reporting pericahdresuledin thedevelopmenof a
new policy issuance, DoDI 1020.0#{arassmenlPrevention and Response in the Armed
Forcespreleasedn February8, 2018. The policy identifies hazing, bullyingnd sexual
harassment as forms of harassménestabliskesa comprehensive, Dolide
harassment prevention and response program foicenembersand makes it clear
that harassment will not be tolerated dmakthose who participate will be swiftly dealt
with, as appropriate

In addition, the policy updasdnarassment prevention and respgmsdtocolsfor Service
members; proceduresd requirements for reporting complaints of harassment, including
anonymougomplaints procedures for responding frocessing, resolving, tracking,

and reportingcomplaintsminimum data required for standardized collection and
maintenanceand trainhg and education requirements and standards

2) Mandatory Unit Command Climate Surveys. The Departmentow mandates unit
Commanders to conduct command climstieveyswithin 120 days of assuming
commandand annually thereafter. Commanders use the sasuétvaluate the climate
and hazing behaviors within their commands. The surveys also provide an opportunity
for Service members to express their opinions regarding the manner and extent to which
their leaders respond to allegations of hazing and otbbitgmatic behaviors. Results of
the climate assessmerdonducted during the covered time peaogisent to the
Commander 6 s s Dh@W administecs thé Deterse Equal Opportunity
Climate Survey (DEOCS) annually tesass hazingomplaintsatthe unit levg and
providesaggregat data to DoD an€Commanders.

3) Workplace and Gender Relations Survey of Active/Reserve Duty Members hese
survey instrumestare used teapture th@revalencef hazing and bullying within the
Military Servicesfor Servicemembers who have experienced a sexual assault.

4) Tracking and Reporting. In addition to theabovesurvey instruments, ODMEO is
collaboratingwith the Military Services to improvéne standardiation ofcommon data
elementdor consistent trackingnd reporting of data to DoDThe intent is to identify
trends, inform prevention and response efforts, and complehessurrent
comprehensive tracking and reporting database interface systems used to aggregate
analysis and trends across Miitary Services.

5) Monitor ing the Effectiveness of Hazing PoliciesT he Mi | i t ary Depart me.l
leaders are responsible for monitoring the effectiveness of their hazing prevention and
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response policies. Annual reports on the number of hazing incidentestrjatdictices
are reported to OUSD(P&R) annually.

6) Commander 6 s GuHredention.d hBlaACongmander 6s Gui de
Prevention, 0 d e vCerposapoeirdFY 2016 i$ stllavaiRAcNaR
Co mma n d e andl key hapirg prevention resoesto help identify and respond to
hazing incidents at the unit level

ACCOMPLISHMENTS

1) DoD Standardized Data Collection and Analysis ToolDoD selectedhe FR2 data
warehouseystemas the current Dolbol to standardize data analysis, tracking, and
reporting across all Military Departments. As a result, FR2 applications were expanded
to include sexual harassment, hazing, and bullying data. Through lessons learned from
data processing for the most recent reporting period, the data collection temipla¢e
improved for the next reporting cycle. DoD is explorihg use oFR2 system
capabilities to include other problematic behavior.

2) 2016DoD Hazing Summary Report to Congress Consistent with th® EPSECDEF
policy memorandum issuaxh December 232015, DoD submitted th2016Hazing
Prevention and Response Summary RepdBeptember 201 The secon@dnnualreport
in satisfyingaction ofthes even GAO recommendations to i mp
Prevention and Response prograrimsaddition, he repor highlighted progress in
addressing hazing in the Armed Forcea assult of increases in hazing oversight.

3) DoD Hazing Prevention and Response Training for LeadersDEOMI piloted online
hazing prevention training modules, which includes standartkzeding objectives for
the Military Departments, using the assessment results from the 2016 DEOCS. The
training clarifies the differences between hazing behaviors and other types of sanctioned
activities that might occur in the Military, such as rigortraiing, as well as how
hazing differs from other types of abuse that can occur, such as bullying.

DEPARTMENT OF THE ARMY

1) Hazing Tracking Databases.The Army tracks and reports alleged incidents of hazing
in three databases from Equal Opportunity (B®¢ Inspector GenerélG), and the
Criminal Investigations DivisioXCID) to comply with the DD Hazing and Bullying
Prevention and Response in the Armed Foneesmorandunof December 23, 2015. In
addition, the Army is working on a reporting systent thidl standardize data collection
and tracking, improve reporting accuracy, and identify repeat offenders and
organizations.

2) Command Climate Surveys. The Army usescommandclimate surveys, DEOCS rollup,
andTheWorkplace and Gender RelatioBarvey of Active/Reserve Dutynembers to
help measureomplaintsof hazing and bullying within the Army.
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3)

4)

5)

6)

7)

8)

Military Whistleblower Protection. TheAr my encour ages use of t
Whistleblower Protection policy that stateatService members shall be freerhake a

protected communication to a member of Congress; an IG; or a member of a DoD audit,
inspection, investigation, or law enforcement organization.

Top-Down Leadership. For the Army, if a Soldier is not being treated with dignity and
respectthey ae encouraged to speak to theemmander, the 1G, or law enforcement.

Anonymous Reporting. Anonymouscomplaintscan be made througheCo mmander 6 s
suggestion box and the IG hotline.

Advocacy. To ensure the consistent implementation of-batiing pdicies, any
allegation of hazing requires an investigatitmgethemith notificationto the
commandingofficer (CO). Anyone who has been hazed, or whGsexmaner believes
may have been subject to hazing, will be considered a victim.

New Trust-BasedSkill. In 2017, the Army Resiliency Directorate developed a-trust
based skill cal |l ed nEn-gaidated Aomy pr&fesgioaayskill i s a
designed to emphasize Soldiersé and | eader

someoneeedshelp, including hazing. Through this engagement, Soldiers and leaders
canchange the trajectory or outcome of a situation and foster a culture of trust.

h

tNn (N

Army LeadeilMhhe BGuimye publi shed a fALeadersoé Gl

ReadinessandRs i | i ence, 0 which presents a vision
Trust, o0 with Solders building strength and
through proactive application of principles, practices, and qualities. The guide provides
leaderswith a host of risk factors, warning sigasd resources to recognize early

indicators of hazing and bullyingnd address any issues to maintain the highest levels of

unit and individual readiness.

99ANot i n My Squblle® ALrampaligmnoc hk®d ShHheaddof NI

campaign to demonstrate the Sergeant Major
professionalism from the squad level up. It empowersliitstleaders to take

responsibility for their units by creating a positive, healthy command climate and

addressing issues at the lowest lev@bmplaintsof hazing require notification to the
Commander . The Armyo6és NIMS reinforces the
and bullying resulting in a greater level of trust and confidence in the chain aheoih

and enablingomplaintsof hazing and bullying.

DI ANV S\NNNe] SN = =H\VA\AY (Includes Marine Corps)

1)

Top-Down Leadership. Top-down leadership sets the tone in each command for
supervisory personnel to follow. If a Sailor in the U.S. Navy is not besageid with
dignity and respect, they are encouraged to speak to their Command ME&qagé
Opportunity (CMEOQO) Program Manager or Command Climate Specialist (CCS). The
CMEO and CCS are also delineated on the Plan dd#y#Plan of thaVeekPlan of the
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Month thatis published for commandide distribution. Marine Corps personnel are
encourageto report all allegations of hazing'hey are providethultiple reporting
avenues thechain of command, the Equal Opportunity Advisor, IGthay can report
amnymouslythrough appropriate channel$he Marine Corps is developir@ online
applicationas an additional aventier assigned military personnel to report alleged
hazingcomplaints

2) Chart the Course. The Navy implemented Chart the CouFs&€2016Fled-wide training
which directly addresses hazing in the workplace. This training also reinforces the
AConti nuum o f, whitlhillustrates h@vrsenergeadership condoning hazing
may promptescalaibn to more serious behavior.

3) Operational Reports. The Navyand Marine Corpsrack and report allegetbmplaints
of hazing via Operational Reports (OPREPS) in accordance with the DoD Hazing and
Bullying Prevention and Response in the Armed Foneesiorandumdated December
23, 2015.

4) Health of the ForceReport. Hazing is a factor tracked in the Health of the Force report
to the Chief of Naval Operations (CNO). The Health of the Force report isesant
annually to CNO and all subordindfemmanders as an ongoing Navy best practice. In
this report, haing and bullyingare tracked and reportedhe Marine Corps tracks and
reports all hazingomplaintsto the Commandant of the Marine Corps through the Force
Preservation Counsel.

5) Military Whistleblower Protection Provision. Per Navy instruction, SECNAWXST
5370.7D, Service members shall be free to make a protected communication to a member
of Congress; an 1Gr a member of a DoD audit, inspection, investigation, or law
enforcement organization.

6) Anonymous Reporting. Within the U.S. Navy, hazing andher anonymousomplaints
can be made throughtli®6 s suggest i dce®adviceiing, andltheoughiea v y
Navy IG. Marine CorpsCommanders continue to ensure anonynemmplaintsmay be
submitted in writing or telephonically.

7) Navy Investigations. Within theNaval Servicesany allegation of hazing requires an
investigation togethemwith notification of the CO. Anyone who has been hazed, or whose
command believes may have been subject to hazing, will be considered a victim.

8) Full Speed Ahead Fleetvide Training. The Navy implemented Full Speed Ahead
(FSA)duringFY 2017,whichtogethemith otherFleetwide training continuel efforts to
combat destructive behavior across the Flegbile reinforcing the core attributes of the
Navy as the foundain of a resilient and professional force.

9) Accountability of Marine Corps Commanders. The Marine Corps implemented a
number of policies to enhan@ mmander s 6 aTher@isianMariné Colps t vy .
requirement for alCommanders to submit reports of @l suspected, or alleged hazing
via the OPREP 3 order MCO 3504.28ommanders are required to assess their
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commands within 90 days of assumption of command and annually thereafter.
Additionally, Commandersre required tassess their commands using thternal

Marine Corps Command Climate Survey within 30 days of assumption of command and
annually thereafteland result®f assessmentgebriefedto the next higher level of
leadership. To ensure these requirements wereGoetmanders who failed toeet
assessment compliance requirements receive mandatory performance evaluation
comments for that reporting period.

10)The Navy Command Leadership TRIAD. In the past, certain command ceremonies
have been venues for hazing (eadpuse during crossiripe-line and Chits initiation,
tacking on the crow during frocking, and blood pinning at winging). To ensure these
ceremonies are conducted in an appropriate and professional manner, Navy leadership
(CO/XO/CMCQC)is always madaware oftommanewide ceremoniesCeremonies and
events that take plaegthin the lifelinesof the command are discussedhaXO-led
Planning Board for Trainingneetings These events have a command instruction, which
provides guidance and detdiswthe events to proceedrom stat to finish.

DEPARTMENT OF THE AIR FORCE

1) The Air Force Sexual Communication and ConsenProject. This project willprovide
Basic Military Trainees with tailored prevention interventions that inciudeus on
preventing hazing and bullying as forwfssexual assault. A feasibility study for this
tabletbased initiative will be conducted in 2QEhdwill scale up to all trainees in 2019.

2) Implementation of a By-Stander Intervention Program. The Air Force continugits
use of theii Gr e e n  Dhg pragrarh to decrease interpersonal violence across the
Service. Anevidenecb ased bystander intervention progt
designed to give Airmen and their leaders the skills they need to make a difference in
preventing and reducing powkased interpersonal violence, which includes sexual
violence, domestic violence, dating violenc
Dot 0 program invited all Air men,prevemiocgl udi ng
hazing and other problen@behavior a priority antb find solutiors thatdecreasing
episodes of violence.
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VIII. ORGANIZATION OF HAZING COMPLAINT S DATA

ANALYSIS

SectionIX describes thenethodology used for data collection, processing, and analysis.
Section X prouilestheresults of data analysa the aggregate Dolevel, based the information
includedin the hazingcomplaintsreported by the Military Departments. Sectionskimmarizes
theanalyticr esul t s of each Miircludingmone deBagdagndormatioretiman 6 s d a
available at the Dollevel (when available Section Xl provides tables of aggregate data
reported for the DoD overall aridr eachMilitary Service. Section X is a Summary of the
Demographic data bylilitary DepartmentsGenderand Duty Status.

METHODOLOGY FOR DATA COLLECTION ,

PROCESSING,AND ANALYSIS

The Military Departments provided hazing and bullying data from complaints reported
between April 23, 2016 and September 30, 201@ccordance with the Data Collection
Templateprovided in Appendix C The Military Departmentsvere requested farovide this
data by December 12, 201 The case disposition at the time the data was received is the
disposition used for analysis in this repofhe Data Collection Template was upsthfrom the
prior version used for the reporting period December 23, g0bbighApril 25, 2016, in which
83 total complaints were reported.

The revised Data Collection Template used for the current reporting period included
additional fields that areollected for other types of problematic behaviors (e.g., sexual
harassmerdnd hazinyand revised lists of values for several fields. These changes were
intended to improve the quality of the data providedtaridcilitate aggregation across Military
Departments. The information described in this report is a summary of DoD hazing data from
the current reporting period. Analysis of these data form a baseline from which to continue
building a robust data set that can be used for trend analysis moxivayd.

For each hazing complaint, the Data Collection Temp&aess both quantitative and
gualitative (narrative) information about the complaint and the complainants and alleged
offendersnvolved The data received was reviewed for accuracycanfbrmed when
necessary to standardize the information across the Military Departments for comparative
analysis. The data was processed and aggregated at three levels: by complaint, complainant(s),
and alleged offender(s).

As part of this processpmplaintnarratives were reviewed to ensure the integrity of the
guantitative data provided. Questions about data structure and content were sent to the Military
Departments, noting any changes required to achieve standardized data within and across
Military Departments. Updatés achieve improved standardizatierre made to submitted
data only with approval from the Military Department. Any exceptions are noted in the analysis
set forth in this report
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There were several differences in the coltattand reporting of hazing behavior across
the Military Departments, which prohibited comparison of all data across the DoD, and, in
certaincomplaints made interpretation of das the DoDlevel challenging. For example,
because the problematic behawtassification decision often involves determining the alleged
of fender 6s i ntent, tcodmplaireswveresclassified and dulestargiated ass | n
hazing, bullying, and/or other problematic behavior.

In addition, eacMilitary Service useé a different data collection tool, which resulted in
variances in: (a) whether data was reported on more than one complainant and/or alleged
offender; (b) which fields were collected and the level at which they were reported (case vs.
alleged offender leal); and (c) which values from the standardized template were input for the
associated fields. Finally, the Marine Corps had very detailed data that required extensive
manipulation in order to aggregate with data from the other Military Departments.

FR2/ANALYSIS OPERATIONAL DEFINITIONS

In order to achieve consistency in hazing behavior data reported across Military
Departments, the definitions provided below were used, with exceptions as noted.

Caseé For the purposes of thigport, a case is defined a complaint by at least one
complainant (who may or may not be the victim) against at least one alleged offender who
engaged in at least one instance of the problematic behavior. Note, the Navy had one case
without a complainant and one case withouabeged offender and both were counted.

Substantiate€asei A case in which at least one complaint against one of the alleged
offenders in the case was substantiated. Note that it is possible for a case to have multiple
alleged offenders involved, amdl alleged offenders may not necessarily be substantiated.
However, as long as there is one substantiated alleged offender, the case is considered
substantiated.

Unsubstantiate@asei A case in which all of the complaints against all alleged offenders
were found to be unsubstantiated.

PendingCasei A case in which none of the complaints against any of the alleged
offenders are substantiated and at least one complaint against any of the alleged offenders is still
pending a finding of investigation.

InconclusiveCasel A case in which there was insufficient information to pursue an
i nvestigation. Note that this field is a val
Template, buissuedonly by the Air Force. It was useda@omplaintsn whichthe original
complainant could not be contacted to provide additional information or the complaint was
reported anonymously and was not specific enough to permit investigation.

Substantiate®ffenderi An alleged offender confirmed as an offendwmrtheir role in a

hazing complaint based on investigatiindings. However, the level of reporting of
substantiated offendediffered between Military Departmentanging from providing the
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disposition at the case level down to the investigationrdmér each type of alleged behavior
and alleged offender.

Data not availablé Term used for the purposes of this report to describe any missing
information that was not included in the data received from the Mil8aryices This may be
because theadawasnot collected or because, due to a desire to protect personal identifying
information, the MilitaryServicedid not provide it. This term also includes data reported by the
Military Servicesasfiunknowno This may be because the data is not ctélé or because it did
not become available through the course of the investigation.

X. DOD HAZING DATA ANALYSIS SUMMARY

This section of the report includes a DoD summary and analysis of hazing data submitted
by the Military Serviceslt also describes formation about the offenders and the corrective/
disciplinary actions administered. Finally, it provides information on the complainants
associated with these substantiated hazing cases.

Overall Results

Reporting of hazingomplaintss increasing.In the initial reporting periodrém
Deember23, 2015 to Apt 25, 2016, 83 complaints alleging hazing were repor@derthe
same reporting period one year lafesm De@mber23, 2016 to Apt 25, 2017, 9Zomplaints
of hazing were repted. This rgpresents an 1fiercentincrease in reportecomplaintsover one
year. The change in reporting from FX017 to FY2018 will be more easily comparable in next
y e ar 0 s A fullespnopsis aof theomplaintsreceived duringhe currenteporting periods
provided below.

Based on the data reported on haziomplaintsacross the DoD for the periedidressed
in this report(April 26, 2016 to September 30, 2017), almoshaltingoccurred on a military
installation within the Continental United Sta{€ONUS). The majority of theomplaints
involved some form of physical contact, either in isolation or in combination with other types of
hazing behaviors, between male offenders and male complainants. The majority of offenders
and complainastwere onduty when the hazing behavior occurred.

Approximately 75ercentof the allegedffenders were pay grades3:E4, or E5 and
approximately 7percentof complainants were pay gradegBr E3. Hazing prevention
efforts may be most effective when targgtpotential physical hazingehaviorengaged in by
Servicemembers of these pay grades.

Approximately 33percenof substantiated offenders reported reicgjymore than one
corrective or disciplinary actionRegardless of the number of corrective @cgblinary actions
received, lhe most common corrective or disciplinary actions administered wergidicial
punishment¢NJP) including reduction in grade, restriction, forfeiture of pay, and/or extra duty.
Administrative actions, specifically letteo$ reprimand, were also common. No relationship
was found between category of corrective action and type of hazing behavior.
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Detailed Analysis of DoD Hazing @mplaints

From April 26, 2016 to September 30, 2017, the Military Departments reported 415

compaintsalleging hazing behavior. Together these ddamplaintsnvolved a total of 824
alleged offenders and 733 complainants. Of thectb®plaints 58.1percent(n=241) involved
one alleged offender and 4Xé@&rcent(n=173) involved multiple alleged f@hders. Similarly,
the majority of the 418omplaintsnvolved one complainarih=308; 74.2ercen} versus
multiple complainants (n=106; 25pgercent. The Navy had one case with no alleged offender
and one case with no complainant.

Complaintsrangel from 0-16 alleged offenders and3® complainants per case.

Approximately 75perceniof thecomplaintswere reported bthe Marine Corps (n=314; 75.7
perceny, with Army reporting 13.®ercentn=55), Navy reporting 7.gercent(n=32), and Air
Force reprting 3.4percent(n=14).

It is interesting to note that the Service with the smallest populgtieMarine Corps,

reported the mostomplaints dhazing. However, a large proportionafmplaintsto-
population does not necessarily reflechare sgnificantissue with hazingn that Service.
Instead, it may reflect a better data collection and reporting system and/or a culture that
encouragesomplainants to come forwardn fact, the Marine Corps attributes the number of

Marine Corps hazingamnplaintsr e por t ed primarily to the
reporting and investigating all allegedmplaintsof hazing.

The disposition of the 41&omplaintsis broken out as follows:

1 Substantiated: 46 fercentn=191)

1 Unsubstantiated: 42percent(n=177)

1 Pending: 10.®ercent(n=44)

1 Inconclusive (used only by Air Force): Qércent(n=3)
350 314 Pending
300 % ®m Unsubstantiate

® Substantiated
250 :
® Inconclusive
200 Inconclusive N/A 3 |nconclusive
55 32 /
150 [ lusi [ lusi
nconclusive nconclusive
N/A N/A / 14
100 +— / :
1 Pending
50 \ 2 Pending / \\ 6'Unsubstantiated
4 Substantiated
T ) W

Army Navy Marine Air Force
Corps

Figure 3. Disposition of Hazing @Wmplaints (n=415)
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The analysis provided in this report focuses on the 191 substantiaieg ¢t@mplaints
When interpreting the results of the datmgregate@cross MilitaryServicesit is important to
take into account that the majority of these substant@isyplaints(n=146; 76.4ercen} were
reported bythe Marine Corps, wittall otherMilitary Services contributing just one fourth of the
substantiatedomplaintg11.5percentn=22) Army, 9.9ercentn=19) Navy, and 2.fpercent
(n=4) Air Force].

Data analysis is conducted at the DoD level when at least three of thilitarny
Savices input information about thesomplaintsnto the associated Data Collection Template
field. Any missing or unknown data is noted in the context of the analyses.

Nature of Allegation for Substantiated Gmplaints

A complaintmay involve multipleallegations or types of hazing behavior. At least one
type of seven different hazing behaviors (physical, psychological, verbavenbal, written,
use of electronic media, and social media) was selected for each substantiated case, and often in
combimtion. When examining each type of hazing behavior, there were a total of 290 allegation
typesin the 191 substantiatedmplaints

Regardless of how the allegatitypesmight have been combined within an individual
case, the majority of the 2@0egationtypesinvolved physical contact (n=159; 548rcen}.
Verbal hazing behavior made up 2p&cent(n=80) of the allegations. Lesser reported types of
hazing behavior included: psychological (n=25; @eécen}, nonverbal (n=19; 6.(erceny,
socal media (n=4; 1.f4ercen}, electronic media (n=2; Ogerceny, and written (n=1; 0.3
perceny.

It is important to note that not ailitary Services consistently trae#t all types of
hazing behavior Exceptions are noted in theview, by Sevice, in SectionsXll. Figure4,
below, displays the Nature of Allegation by Service, with the lesser reported types combined.

140 ]
126 Army
= Navy
120
m Marine Corps
100 m Air Force
80
60
40
20
O |
Physical (n=159)Verbal (n=80) Psychological = Nonverbal Social Media
(n=25) (n=19) (n=4), Electronic
communications
(n=2), & Written
(n=1)

Figure 4. Types of Allegation for Substantiated Hazing Gmplaints (n=290
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Of the 191 substantiated hazicgmplaints 60.7percentn=116) involved only one
single type of hazing behavior.

1 Physical alone (n=91; 47pkrceny

1 Verbal alone (n=14; 7.Bercen}

1 Non-verbal alone (n=6; 3.perceny

1 Psychological alone (n52.6percent

Social media, electronic communications, and written behavior alone were not attributed
to any substantiated hazingmplaints The remaining 39.Bercentn=75) of the substantiated
hazingcomplaintsnvolved a combination of two to fotypes of hazing behavior, as described
below:

33.5percentn=64) involved two types of hazing behavior
Physical and verbal (n=41; 21p&rcen}

Physical and nowerbal (n=5; 2.¢ercen}

Physical and psychological (n=5; Zércen}
Psychological and vbal (n=5; 2.6ercen}

Verbal and no+verbal (n=4; 2.Jercen}

Physical and social media (n=2; hércen}

Physical and electronic communication (n=1; @ebcen}
Written and electronic communication (n=1; pgrceny

= =4 =48 _48_9_°_2

4.7 percent(n=9) involved thregypesof hazing behavior
1 Physical, psychological and verbal (n=7; Befcen}
1 Physical, psychological and naerbal (n=1; 0.%ercen}
1 Physical, verbal and social media (n=1; pescen}

1.0percentn=2) involved four types of hazing behavior
1 Phystal, psychological, verbal and neerbal (n=1; 0.5ercen}
1 Physical, psychological, verbal and social media (n=1p8&rben}

Location of Complaints

Data was collectetb asseswhether the hazingomplaintsoccurred on a military
installation or in anorrmilitary locale, as well as whether they occurred within or outside of the
Continental United States (CONUS vs. OCONUS). The majority of substantiated hazing
complaintsoccurred on a military installation (n=188; 9%drcen}, with only 1.6percentn=3)
occurringoff of military installation. The majority ofomplaintsoccurred CONUS (n=144; 75.4
perceny, with 12.6percentn=24) occurring OCONUS and 12p@rcenin=23) reported as
unknown. Of the three substantiatammmplaintsthat occurred in aon-military locale, one
occurred CONUS, another OCONUS, and another in an unknown location. Of the hazing
complaintsoccurring on a military installation, three out of four occurred CONUS.
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Offender Characteristics

Given that each alleged offendeinsestigated separately fars/herrole in a hazing
complaint, when the same case involves multiple alleged offenders, not all will necessarily be
found substantiated. The 191 substantiated complaints reported involved 412 substantiated
offenders and 58nsubstantiated alleged offenders. The 177 unsubstart@tgaaints
involved 273 alleged offenders. The 44 pendiamplaintsinvolved 84 alleged offenders, and
the 3 inconclusiveomplaintsnvolved 3 alleged offenders. The focus of the analysis that
follows is on the data associated with the 412 substantiated offenders. When possible, analysis is
provided at both the case and offender level.

Note that the MilitaryServices did notconsistentlyreport certain demographic
characteristics relativ@ teach case, therefore the following characteristics about the
substantiatedomplaintswere not analyzed at the Dd&vel because data was not available from
at least thredilitary Services: Race, Hispanic Ethnicity, Religion, and Age. If available,
detailed analysis of these characteristics can be found in the appropriate -Spedderesults
described in Section Xl

A total of 412 offenders were substantiated in 191 substantiated complaints by 416
complainants. In sommomplaints there was d@dence to substantiatbatthe same offender
engaging in hazing behavior against multiple complainants. Substamagdaintsnvolved
1-16 alleged offenders per case. Of note, the Military Departments did not capture data
consistently on all of thalleged or substantiated offenders. For instance, the Air Force only
reports the alleged offender with the highest
complaints there were nine other alleged offenders whose data was not reported.

A case with multiple offenders is provided below as an example, with a description of the
types of information available for each offender, if collected.

Example HazingCcomplaintinvolving 16 Offenders:

This hazingcomplaintinvolved an allegation of phigsl hazing behavior. Specifically,
in the living quarters, the complainant was knocked to the ground, his legs and
arms were restrained and he was repeatedly punched and kitkedlleged hazing
occurred CONUS and the convening authority was raokifvithin 3 days.

The complainant was the victim, an Active Dwg, Bffduty with specific duty
status as Advanced Individual Traininghe vicim was a white noiispanic
19-year old Christian male.

There were 16 substantiated offenders involaetie case. All of the offenders

were white male, two (2) of whom were Hispanic. The offenders were Active Duty
enlisted, E1 (n=2) and E2 (n=14), offduty with the specific duty status Advanced
Individual Training. Ten (10) of the offenders werer@@tian and the remaining

6 were norreligious. The age range of the offenders was betwe@4 J@ars. All the
offenders received corrective / disciplinary actions, with the following four corrective /

26



2017 ANNUAL REPORT ON HAZINGPREVENTIONAND RESPONSE IN THE ARMED FORCES

disciplinary actions administered to each of titedffenders: Extra Duty, Forfeiture of
Pay, Reduction in Grade, and Restriction.

The aboveeomplaintexemplifies the type of data available in aggregate, if collected for
each offender.

This section summarizes all data available about substantiated loéznders at the
DoD level. The large majority of the 412 substantiated offenders (n=352p&%dn} were ol
duty when engaging in hazing behavior, with the remaining d&réentn=60) offduty. The
of fender s speci f i wicedhundfirytheamgjarity afempldintsfdideot e d by
adhere to the standardized list of values in the Data Collection Teaidtéherefore any
specific description dbreakout beyond eduty and offduty (see Figure 5) is not possible at this
time.

Off Duty,
60, 15%

On Duty 352
85%

Figure 5. Substantiated OffenderGeneral Duty Status (n=412)

The majority of offenders were male (n=397; 9pe3cen}, with 2.7percent(n=11)
female and the gender was unknown fordetcentin=4). Similarly, the overwhelming
majority were Active Duty (n=401; 97 8ercen} [387 males, 10 females, 4 unknown], with 2.3
percentn=9) male Reservists, Og&rcentn=1) male DoD civilian, and 02ercent(n=1)
female DoD Government Contractor.
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450 397 m DoD Government Contractg
400 _ 0 Contractors DoD Civilian
1 Civilian H Reserve
350 1 ® Active Duty
300 - 9 Reservists
250 - ;
387 Active Duty
200 -
11
150 -
0 Civilians 4
100 - \ 1 Contractor
\ / ) 0 Contractors
50 - \ 10Active }/ 0 Ciil
Duty . ivilians
0 Reservist 0 Reservis
0 - / . ' 4Active Duty
Male Female Unknown

Figure 6. Substantiated Offender Gender by Military Status (n=412)

Out of 412 offenders, 97 fiercent(n=402) were enlisted, 1pkrcentn=6) were

officers, 0.2percent(n=1) was a chief warrant officer, Qp2rcentn=1) was a DoD civilian
(GS12), 0.2percent(n=1)was a DoD government contractor, and @e2centn=1) was
unknown. The pay grades of the 412 offenders are listed/elanked order, andigure?

andFigure8 show pay grade grouping lblye offended s

E-4 (n=133; 32.%ercen}

E-3 (n=107; 26.(percen}

E-5 (n=74; 18.(perceny

E-6 (n=25; 6.1percent

E-7 (n=24; 5.%ercen}

E-2 (n=23; 5.6erceny

E-1 (n=9; 2.2perceny

E-8 (n=7; 1.7perceny

. O-4 (n=2; 0.5percent

10.0-3 (n=2; 0.5perceny

11.0-2 (n=1; 0.2percen}

12.0-5 (n=1; 0.2perceny

13.W-2 (n=1; 0.2perceny

14.DoD Civilian (GS12) (n=1; 0.2ercen}
15.DoD Government Contractor (n=1; (o2rcen}
16.Unknown (n=1; 0.2ercen}

©CoNo,rwNhE

gender :
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Unknown 1, 0%

DoD Civilian, 1,
0%

04-06, 3, 1%

01-03,3,1% E1-E4, 263 66%
W1-WS5, 1, 0%

E7-E9, 31, 8%
E5SEG, 94, 24%

Figure 7. Substantiated Male Offender Pay Grade @uping (n=397)

DoD Government
Contractor, 1, 9%

ESE6, 4, 36% E1-E4 6, 55%

Figure 8. Substantiated Female Offender Pay Grade Grouping (n=11)

AlthoughtheMarine Corps provided a disposition for edagpe of allegation for each
alleged offender, only substantiated allegations were coimtbd DoD level analysis. When

examining each type of hazing behavior, regardless of its combination with other types, there
were a total of 576 allegatiagpesfor the 412 substantiated offenders. The majority of the 576

allegationtypesinvolved phyical contact (62.percent n=359). Verbal hazing behavior made
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up 25.5percent(n=147) of substantiated offenders. Lesser reporgestyf hazing behavior
includedpsychological (n=34; 5.percen}, nonverbal (n=26; 4.fpercen}, social media (n=7;
1.2 perceny, electronic media (n=2; Ogercen}, and written (n=1; 0.pRercen}.

Of the 412 substantiated offenders, 6deBcent(n=265) engaged in only one single type
of hazing behavior:

1 Physical alone (n=223; 54gkrceny
1 Verbal alone (n=25; 6.ferceny

1 Non-verbal alone (n=12; 2 8ercent
1 Psychological alone (n=5; 1g&rcent

Similar to when this was reported at the case level, social media, electronic
communications, and written behaviors alone were not attributed to any substantiated hazing
offenders. The remaining 35.percentn=147) of the substantiated offenders involved a
combination of two to four types of hazing behavior.

32.0percentn=132) of offenders engaged in two types of hazing behavior
Physical and verbal (n=98; 238rcel)

Physical and psychological (n=10; %édrcen}

Physical and nowerbal (n=8; 1.9ercen}

Psychological and verbal (n=6; JpBrceny

Physical and social media (n=4; hércen}

Verbal and notverbal (n=4; 1.(percen}

Physical and electronic communtican (n=1; 0.2perceny

Written and electronic communication (n=1; p&cen}

A=A _A8_8_9_9_42

3.2percent(n=13) engaged in three types of hazing behavior
1 Physical, psychological and verbal (n=10; getcen}
1 Physical, verbal and social media (n=2; pescen}
1 Psychdogical, physical and nexerbal (n=1; 0.2ercen}

0.5percent(n=2) engageth four types of hazing behavior
1 Physical, psychological, verbal and regrbal (n=1; 0.2ercen}
1 Physical, psychological, verbal and social media (n=1pér2en}

Offender Relationship to Complainant(s)

There were 1,052 substantiated offerd@mplainant relationships reported between 412
substantiated offenders and 416 complainants. The number of relationships is more than the
number of offenders because one offendermzare many relationships with multiple
complainants or vice versa. For example, in a case with eight offenders and two complainants,
each complainant reported each offender for a total of 16 offexxdeplainant reladnships.

The of f ende todhe comgdinant was prireahily rpported as the following, in ranked
order:

1. Unknown (n=713, 67.8erceny

2. Military chain of commanad higher rank (n=152; 14 dercen}
3. Military co-worker (n=83; 7.9ercen}
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4. Military person of a higher rankot in the chin of command (n=83; 7ercen}

5. Military subordinate (n=9; 0.percen}

6. No relationship (complainant with no offender or offender with no complginant
(n=6; 0.6percent

7. Other (n=4, 0.$ercen}

8. Civilian coworker (n=1, 0.percen}

9. Other military persoiin=1, 0.1percen}

Gender relationship was also examined. Of the 1,052 offexutheplainant
relationships, the majority were between the same genders, with the breakdown as follows:

1 Same Gender Relationship (n=953, 9@eécen):
- Male Offender, Male Qmplainant (n=942; 89.percen}
- Female Offender, Female Complainant (n=11;dktcen}
1 Different Gender Relationship (n=82, p&rcen}:
- Male Offender, Female Complainant (n=70; perceny
- Female Offender, Male Complainant (n=12; petceny
1 Unknown Gender Relationship (n=17, 1p@&rceny:
- Unknown Offender, Male Complainant (n=4; @drcen}
- Male Offender, Missing or Unknown Complainant (n=13; defcen}

Corrective / Disciplinary Action

The Data Collection Template permitted reporting of up te §eparate corrective /
disciplinary actions administered to offenders. Of the 412 offendersp8&&nti(n=139)
received more than one corrective / disciplinary actions, almost always in the same category,
e.g., Administrative or Nodudicial PunishmeanThe breakdown is as follows:

1 Two corrective/disciplinary actions (n=29, hércent
1 Three corrective/disciplinary actions (n=41, 1pddceny
1 Four corrective/disciplinary actions (n=67, 1&cen}
1 Five corrective/disciplinary actions (n=2, ércenj

Nearly half (n=190, 46.percen} of the offenders received onerrective/disciplinary
actionand the remaining twenty percent of the substantiated offenders (n=8pg2€eh} had
corrective/disciplinary actions that were unknown, missamggending.

A total of 732 corrective/disciplinary actions could have been administered to the 412
offenders, however, 5 substantiated offenders had pending corrective/disciplinary actions, 54
substantiated offenders had unknown corrective/discipliactigns and 24
corrective/disciplinary actions were missing or not reported. The remaining 649
corrective/disciplinary actions administered averaged 1.6 per offender. The majority of the 649
corrective/disciplinary actions were categorized as-Blmfical Punishment (NJP) (n=495; 76.3
perceny, 22.9percentn=149) were classifeeas administrative correctiviéciplinary actions,

0.6 percent(n=4) were classified as General CeMartial (GCM) and 0.2ercentn=1) was
classified as other correctivesdiplinary action (i.e.verbal counseling).
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The 649 corrective/disciplinary actions administered to the 412 offenders are listed below
in ranked order:

NJPT Reduction in Grade (n=138, 21p8&rcen}
NJPT1 Restriction (n426, 19.4percen}

NJP1 Forfeiture of Pay (n=119, 183ercen}
Letter of Reprimand (n=108, 16p&rcenyt
NJP1 Extra Duty (n=101, 15.6erceny
Letter of Admonishment (n=18, 2rceny
Letter of Counseling (n=13, 2f@&rcent
Administrative Discharge (19, 1.5percent
NJP1 Admoniton (n=10, 1.5ercen}

10 GCM1 Fine (n=2, 0.3ercen}

11.GCM1 Reduction in Grade (n=2, Ogrceny
12.NJP7i Correctional Custody (n=1, Og&rceny
13.Other (n=1, 0.2ercen}

©CoNoO~WNE

Combinations of corrective/disciplinary action categories are listed below in ranked
order:

Administrative Action (AA) (n=147; 35.percen}
NJP, NJP, NJP and NJP (n=67; 1pe3cen}

NJP (n=42; 10.®ercen}

NJP, NJP and NJP (n=40; &rcen}

NJP and NJP (n=27; 6p&rcen}

GCM and GCM (n=2; 0.percen}

NJP, NJP, and AA (n=1; Ogercent)

NJP, NJP, NJP, NJP and AA (n=1 and ffe2cen}
NJP, NJP, NJP, NJP and NJP (n=1;egen}
10 Other (n=1; 0.2ercen}

11.Pending (n=5; 1.percent

12.Unknown (n=54; 13.percen}

13.Missing (n=24; 5.§ercen}

©CoNoh,rwNE

Thereis no relationship between the categonésorrective/disciplinary action
administered to the offender and the types of hazing behavior in which he/she engaged.

Repeat Offender(s)

Although requested in the Data Collection Template, only Marine QCaaendicated
whether or not the offendéiad been substantiated for hazing in a diffecemplaintin the past.
None of thecomplaintsreported bythe Marine Corps, regardless of disposition, involved a
repeat offender.
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Complainant Characteristics

The 191 substantiated complaints reportewived 416 complainants associated with
substantiated offenders, 5 complainants associated with unsubstantiated alleged offenders, and 4
complainants associated with alleged offenders pending a finding of investigation. The 177
unsubstantiatedomplaintsnvolved 221 complainants associated with unsubstantiated alleged
offenders. The 44 pendimpmplaintsnvolved 84 complainants associated with alleged
offenders pending a finding of investigation, and the 3 inconclusirglaintsnvolved 3
complainantsissociated with an inconclusive disposition.

The focus of the analysis that follows is on the data associated with the 416 complainants
involved in the 191 substantiated complaints. When possible, analysis is provided at both the
case and complainalevel. Note that as describedinthessue ct i on on t he offen
characteristics, complainantsé characteristic
were not reported consistently across the Militaeyvices. These characteristics, when
available, can be found within the appropriate Sersecific analysisasults described in
Section XII.

A total of 416 complainants were substantiated in 191 complaints involving 412
substantiated offenders. Of 416 complainants, @érdentn=297 involved more than one
complainant within the same complaint and 38eBceninvolved more than one alleged
offender within the same complaint (regardlesthe number of complainants). Substantiated
complaintsnvolved 30 complainants per case. fBe describing the complainant
characteristics at the DoD level, an example of a case involving multiple complainants is
provided below.

Example hazing case involving 30 complainants:

This hazing case involved an allegation of physical hazing behaior.

video was posted on Facebook depicagvicemembersduckwalking while
holding hands and screaming "aye aye corporal” on the barracks basketball
courts during a field day police calHazingoccurred in the CONUS

and the convening authority wastified within 3 days.

Of the 30 complainants involved, all were Victims, enlisted Active Duty

either E2 (n=13) or E3 (n=17), onduty with specific duty status

i On H éndity)(n=29), or Advanced Individual training (n=1). There
were23 malesand 7 females. Twentliree (23) were nohlispanic white

including all the females. The remaining were American Indian (n=2)

and one (1) Notdispanic Black or Africalimerican The victims were either
Christian (n=16) or norreligious (n=14), their ges ranged between

18 to 22 years of ageNone of the complainants filed the complaint anonymously.

There were 14 alleged offenders involved in the case. Ten (10) of whom

were unsubstantiated and the remaining 4 were substantiated offenders.

All substantiated offenders were male, Active Duty enlistegl(fE=2)

andE4 (n=2),onduty with specifi(ondayw tTwowere at us 7
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nontHispanic white, 1 was Hispanic Whiand 1 was notHispanic Black or
African American The substantiatkoffenders were Christian. Their ages
ranged between 182 years of age. All substantiated offenders receivéd 2
corrective/disciplinary actions per person. Restriction was the most common
corrective/disciplinary action received (n=4), followed by R&ttbn in Grade
(n=3), Forfeiture of Pay (h=2) and Extra duty (n=2). The highest number of
corrective/disciplinary actions received for a given offender was 4 (n=1),
followed by 3 (n=1), and the lowest was 2 (n=2).

The unsubstantiated offenders wereivictuty enlisted, 8 (n=6) and

E-5 (n=4), onduty with specific duty statii®n Hand  ¢daty). The majority

were male (n=9) and an(n=1) Hispanic white femaleThere were six (n=6)

White NorHispanic males and three (n=3) Blacks/African Ameni&a

Two (n=2) of the Black/African Americanwereddn s pani ¢ and the t
Black/Arican Americarethnicity was unknown. Most of the unsubstantiated

offenders were Christian (n=6), followed by Aatigious (n=3) and one (n=1)

other. The age range dfd unsubstantiated offenders was2Byears of age.

The remainder of this section focuses on the 416 DoD complaimahtbe total 416
DoD complainants, seven (n=7, h&rcen} complainants filed complaints anonymously;
therefore, their characteris$i are reported as unknown. In the majority ofci@plaints the
complainants were the victims (n=402; 965 cen}, including all complainants reported by
Navy and Marine CorpsThe remaining complainants were third party wites$s=6; 1.5
percenf, fi ot h e rpercepinoruBknowd (n=5; 1.percent.

The majority of the complainants (n=382; 9p&dcent were orduty when the hazing
occurred, with 29 (7.@ercen} off-duty, and 5 (1.percent compl ai nahsedad duty s
unknown (see Figure R The compl ainantds specandintte duty ¢
majority of complaints did not adhere to the standardized list of valué¢sarData Collection
Template Thereforeanyspecific duty descriptiobreakouts not posdile at this time.

34



2017 ANNUAL REPORT ON HAZINGPREVENTIONAND RESPONSE IN THE ARMED FORCES

Off Duty, 29, Unknown 5, 1%
7% |

On Duty 382,
92%

Figure 9. Complainant General Duty Status (n=416)

The majority of complainants were male (n=373; §&itten}, with 9.1percentn=38)
female Gendemwas unknown for 1.percentn=5). Similarly, the majoty of complainants
were Active Duty (n=398; 95.ercen). More specifically, there were 362 male, 36 female, and
1 unknown gender Active Duty compl ainants.
as follows: 1.percent{n=7) male Reservists,®perceni(n=2) Army National Guard (1 male
and 1 female), 0.g@ercentn=1) female DoD civilian, and Of&rcentn=1) male NorDoD.
The data on military status were unknown for@ercentn=7) complainants (3 male and 4
gender unknown).

Out of 416 omplainants, 97.percent(n=405) were enlisted, Ofercentn=2) were
officers, 0.2percentn=1) was DoD Civilian (G$%) employee, 0.percentn=1) was NorDoD
civilian, and 1.7percent(n=7) were unknown. The pay gradafsthe 412 complainants arstied
below in ranked order, and are broken out by geimdeigure10 andFigurel1:

E-3 (n=167; 40.2ercen}

E-2 (n=161; 38.percen}

E-4 (n=31; 7.5ercen}t

E-1 (n=24;5.8 percent

E-5 (n=16; 3.Yercent

E-6 (n=5; 1.2percen}

E-9 (n=1; 0.2perceny

O-1 (n=1; 0.2perceny

. 0O-2 (n=1; 0.2percent

10.DoD Civilian (GS6) (n=1; 0.2percen}
11.Non-DoD Civilian (n=1; 0.2percen}
12.Unknown (n=7; 1.7percen}

©CoNokrwhE
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Unknown 2, 1%
Non-DoD, 1, 0%

01-03 1, 0%

E7-E9, 1, 0% E1-E4, 350, 94%

ES-EG, 18, 5%

Figure 10. Male Complainant Pay Grade Grouping (n=373)

DoD Civilian, 1,
3% E1-E4, 33, 87%

01-03 1, 2%

Figure 11. Female Complainant Pay Grade Grouping (n=38)
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Xl. ANALYSIS OF HAZING C OMPLAINTS BY MILITARY

SERVICE

HAZING C OMPLAINTS ANALYSIS

The Army repored 55 hazingomplaintsfrom April 23, 2016, to September 30, 2017
involving 104 alleged offenders and 60 complainants. The Army provided data from three
separate organizations: Army IG (n= 45; 8fieBcen}, Army EO Office (n=8; 14.@ercen}, and
Army CID (n=2; 3.6 percen}f. Each organization collected data in a slightly different manner.
The lack of consistency within the Army data presented a challenge in combining the data for
analysis across the Army as a whole.

Of the 55 hazingomplaints 33(60.0percen} involved one alleged offender and one
complainant. The remaining 22 (4@ércen} complaintsnvolved more than one alleged
offender with three of them also involving more than one complainant. The number of
complaintswith multiple alleged offenders is broken out below:

2 alleged offenders (n=11; 2Qp@rcen); 1 with 2 complainants
3 alleged offenders (n=4; 7p&rcen}

4 alleged offenders (n=3; 5pgerceny

5 alleged offenders (n=2; 3p@rcen}

7 alleged offenders (n=1; 1p&rcen} with 2 complainants

8 alleged offenders (n=1; 1p@rcen} with 4 complainants

= =4 =4 -8 -8 -9

According to the narratives provided, 8 (1f#drcent complaintswere assessed to
involve additional alleged offenders not reported in the dataset. Furthermore, the sarrative
suggest that the majority of the hazowmplaintsreported (n=32; 58.@ercen} involved
multiple instance(s) of hazing behavior within the same case.

Of these 5omplaints 22 (40.0percent were substantiated, 22 (4@6rcent were
unsubstantied, and 11 (20.percen} were pending a finding of investigation.

SUBSTANTIATED COMPLAINTS

When examining each type of hazing behavior, there were a total of 49 alldagpteim
the 22 substantiatesbmplaints The majority of the 49 allegatidypesinvolved physical
contact (n=16; 32.percen). Psychological hazing made up 2feé¥centin=13) of the
allegations. Lesser reporteggs of hazing behavior includedrbal (n=12; 24.percen}, non
verbal (n=3; 6.Jercen}, social media (n=2; 4 fercen}, electronic communication (n=2; 4.1
percen}, and written (n=1; 2.@ercen}. Only 6 complaints(27.3perceny involved one type of
hazing behavior. The majority of tkemplaintsnvolved a combination of two or more types of
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hazing behaviorsEl6; 72.7percen}:

1 31.8percent(n=7) involved 2 types
1 31.8percent(n=7) involved 3 types
1 9.1percentn=2) involved 4 types of hazing behavior

There was no information (reported unknown) on involvement of religion in the hazing
complaints Similaty, the number of duty dayakento notify the convening authority of the
complaint was unknown. All substantiatsaimplaintsoccurred on a military installation (n=22;
100.0perceny and the majority occurred CONUS (n=19; 8petcen), with 13.6percen (n=3)
occurring OCONUS.

SUBSTANTIATED OFFENDERS

A total of 43 offenders were reported as substantiated for engaging in hazing behavior
within the 22complaints The majority of the 22 substantiateamplaints(n=14; 63.7percen}
involved one substaiated offender. Of the 8 remainiegmplaints 18.2percentn=4) involved
2 offenders, 9.percent(n=2) involved 3 offenders, 4ffercentn=1) involved 7 offenders, and
4.5percent(n=1) involved 8 offenders.

The majority of the 43 offenders were-daty (n=28, 65.Jercent when engaging in
hazing behaviqrl8.6 percentn=8) were in military combat training@.3 percentn=1) were in
advanced individual trainingt1.9percent(n=18) had a reported specific duty status of
unknown and 2.3percent(n=1) were missing the information. The remaining Jefcent
(n=15) of offenderswereoff ut y wi t h a specific duty status ¢
CID case narratives as in barracks/not training).

The overwhelming majority of offenders were m@ie41; 95.3percen}, with two
females (n=2; 4.percen}. Similarly, almost all were Active Duty (n=40; 938rcen} Service
members, incluithg both females. The remaining male offenders were Reservists (n=3; 7.0
perceny.

Race and Hispanic ethnicityere unknown for more than half of the offenders (n=24;
55.8perceny, with 34.9percentn=15) reported as NeHispanic Caucasian, 7g&rcentn=3)
as Caucasian of unknown Hispanic ethnicity, ancp2r8ent(n=1) as Hispanic of unknown
race. The relign of all offenders was unknown.

Age was unknown for the majority of the offenders (n=28; §&rten}, with 23.3
percentn=10) reported to be aged-28, 9.3percent(n=4) aged 265, and 2.percent(n=1)
aged 3e45. Out of 43 offenders, 90Fercen (n=39) were enlisted, 7@ercentn=3) were
officers, and 2.®ercent(n=1) was a chief warrant officer. The pay grades of the 43 offenders
are listed below in ranked order:

1. E-7 (n=9; 20.Qerceny

2. E-5(n=7; 16.3perceny
3. E-6 (n=6; 14.(percen}
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E-1 (h=5; 11.6percen}
E-8 (n=3; 7.0perceny
E-4 (n=3; 7.0perceny
E-3 (n=3; 7.0perceny
E-2 (n=3; 7.0perceny
. O-4 (n=1; 2.3percent
10.0-3 (n=1; 2.3percent
11.0-2 (n=1; 2.3percent
12.W-2 (n=1; 2.3perceny

©ooNOOA

There were 74 offenderomplainant relationships regied. This number is more than
the number of offenders because it counts the many relationships that one offender can have with
multiple complainants. For example, in the case with 8 offenders and 2 complainants, each
complainant complained about eadfender for a total of 16 offende@omplainant

relationships. The offenderds relationship t
ranked order:

Military chain of command (n=34; 45ercen}

Military co-worker (n=27; 36.4ercen}

Military person of a higher rank not in the chain of command (n=9; d&&n}
Unknown (n=3; 4.Jercen}

Military subordinate (n=1; 1.percen}

agrwnE

Gender relationship was also examined. Of the 74 offermtaplainant relationships,
the majority were between tharse gender, with the breakdown as follows:

1 Same Gender Relationship=66, 89.2%ercen}:
- Male Offender, Male Complainant (n=65; 8 p&rcen}
- Female Offender, Female Complainant (n=1;dercen}
1 Different Gender Relationshim=4, 5.4percen}:
- Male Offender, Female Complainant (n=3; #€rcen}
- Female Offender, Male Complainant (n=1; fietceny
1 Unknown Gender Relationsh{p=4, 5.4percen}:
- Unknown Offender, Male Complainant (n=0p8&rcen}
- Male Offender, Missing or Unknown Complainant (n=4; jgedcenj

The Army does not currently track whether or not the offender is a repeat offender.

CORRECTIVE / DISCIPLINARY ACTIONS

Regarding the type of corrective/disciplinary action administered to the offender, more
than half of the data was missing (n583.5percen}, primarily because it was not included in
thecomplaintsreported by the Army IG. Ten of the 43 offenders (2&&en} received NJP,
18.6percent(n=8) received admonition, and 4@rcentn=2) received a reduction in grade.

Five offerders (11.6ercen} received administrative corrective/disciplinary action,pefcent
(n=3) received a letter of counseling, andp@eécent(n=2) received a letter of reprimand. Five
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(11.6perceny offenders from one CID case reported in February siiepending
corrective/disciplinary action.

COMPLAINANTS

There were 27 complainants associated with these 22 substaotiatpldintsand 43
substantiated offenders. Two of the complaints were made anonymously, which means that all
of the associatedomplainant data for two complainants is unknown. The majority of the
complainants (n=17; 63ferceny were victims, with 18.percent(n=5) reported to be third
party witnesses, 11dercent(n=3) unknown, and 7gercen{ n=2) fot herod rol es
clarified in the narrative provided witomplaints

The majority of the 27 complainants (n=18; 6pefcen} were onrduty when the hazing
occurred, with four in military combat training, one in advanced individual training, and the rest
with a rerted specific duty status of unknown. Another Z2i#cent(n=6) of complainants
were reportedtobeof ut y with a specific duty status of
narratives as in barracks/not training). Finally, Jdeficentn=3) had an on vsus oftduty
status of unknown.

There were 21 (77 Bercent male and 4 (14.Bercen} female complainants, as well as 2
(7.4 perceny of unknown gender from anonymous complaints. The majority of complainants
were Actve Duty (n=20; 74.percen} Servie nembers, with 11.percentn=3) of unknown
military status,7.4 percenin=2) Army National Guard ember, 3.percenin=1) Reservist,
and 3.7percentn=1) DoD Civilian Employee.

Race and Hispanic ethnicity were unknown for more than half of the aorapts (n=18;
66.7perceny, with 18.5percent(n=5) reported as NeHispanic Caucasian, 3pércentn=1) as
Non-Hispanic African American, 3.gercentn=1) as African American of unknown Hispanic
ethnicity, and 7.percent(n=2) as Hispanic of unknownace.

The religion of the complainants was unknown.

Age was unknown for the majority of the complainants (n=21; @&:8en}, with the rest
(n=6; 22.2percent reported to be k&5 years of age.

Out of 27 complainants, 81gercentn=22) were enligtd, 3.7percentn=1) was a G4,
and 14.&ercentn=4) were of unknown rank. The pay grades of the 27 complainants are listed
below in ranked order:

E-1 (n=6; 22.20ercen}

E-3 (n=6; 22.20ercen}

E-2 (n=4; 14.8ercen}
Unknown (n=4; 14.&ercen}
E-4 (n=3; 11.1percen}

E-6 (n=2; 7.4perceny

E-5 (n=1; 3.7perceny

GS6 (n=1; 3.7perceny

N>R WNE
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HAZING CASE ANALYSIS

The Navy reported 32 hazimgmplaintsfrom April 23, 2016, to September 30, 2017
involving 55 alleged offenders and 43 complainantsveBien (53.perceny of thecomplaints
involved one alleged offender and one complainant. One case did not involve any alleged
offender; it had one complainant. One case had six alleged offenders and no complainants. Two
complaintshad two alleged oénders and two complainants. Of the remainingdifiplaints
with multiple alleged offenders or multiple complainants, é maltiple alleged offenderand 1
complainant and 5 had multiple complainaautsl 1 alleged offenderAccording to the
narratives povided, all but seveoomplaints(two substantiatedomplainty were assessed to
involve just one single instance of hazing behavior.

Of these 3Zomplaints 19 (59.3percent were substantiated, 11 (34drcent were
unsubstantiated, and 2 (p8rcen} were pending a finding of investigation.

SUBSTANTIATED COMPLAINTS

When examining each type of hazing behavior, there were a total of 28 types of
allegatiors in the 19 substantiatembmplaints The majority of the 28 allegatidppes involved
physicalcontact (n=14; 50.percen}. Psychological hazing made up 3p&cent(n=11) of the
allegations and verbal hazing made up J@itentn=3) of the allegationsMore than half of
complaintsnvolved only one single type of hazing behavior (n=11; Bér@eny, while 42.1
percentn=8) involved a combination of two thiree types of hazing behavidn rank orebr,
the nature o€Eomplaintsvasas follows:

Physical alone (n=7; 36@rcen}

Physical and psychological (n=5; 2@8rcen}
Psychologicablone (n=4; 21.@ercen}

Physical and verbal (n=1; 5pggrcent

Psychological and verbal (n=1; S8rcen}
Physical, psychological, and verbal (n=1; pe3cen}.

R A

None of thecomplaintswere reported to involve written or neerbal hazing behaviors,
or social media or electronic communication related hazing behaviors.

The ®nvening authority was notified of the complaint within 3 duty days in p&r@ent
(n=12) of the substantiat@dmplaints in more than 3 duty days 15.8percentn=3) of
comphints andin anunknownperiod of time21.0percent(n=4) ofcomplaints

The majority of substantiatesbmplaintsoccurred CONUS (n=14; 73pércen}, with

26.3percent(n=5) occurring OCONUSAII but one case occurred on a military installation
(n=18;94.7percent. One case occurred at a CONUS 1mailitary locale (n=1; 5.®ercen}.
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SUBSTANTIATED OFFENDERS

A total of 37 offenders were reported as substantiated for engaging in hazing behavior
within the 19complaints The majority of the 19 sutastiatedcomplaints(n=15; 78.9ercent
involved one substantiated offender. Teamplaintsnvolved five offenders each and two
complaintsnvolved six offenders each.

The majority of the 37 offenders (n=25, 6p&rcent were onduty when engagingni
hazing behavigwith one ata military occupational specialty school and the rest reported with a
specific duty status of f#Aothero (typically no
other 32.4percentn=12) of offenders were reportedtie offduty, with a specific duty status of
Aot her 0 ( not endoard ship oratra coakout éfbse).a s o

Almost all of the offenders were male (n=36; 9@e3cen}t with 1 female (n=1; 2.7
percen}. Similarly, almost all were Active Duty (n=381.9percen). One male Reservist (n=1;
2.7 percen), one male DoD Civilian Employee (n=1; 2&rcen}, and one female
DoD/Government Contractor (n=1; Z0ércen} were also reported.

The majority of the offenders were Caucasian (n=23; per2en}, with the others
reported as African American (n=5; 138&rcen}, Native Hawaiian or Other Pacific Islander
(n=3; 8.1percen), American Indian or Alaska Native (n=3; §é&rcen}, Asian (n=1; 2.7
percen}, Multi-racial (n=1; 2.7ercen}, or unknown (n=1; Z percen}. Hispanic ethnicity was
identified for the multiracial offender and reported as unknown for the rest of the offenders.

Regarding religion, 16.@ercent(n=6) were reported as Christian, with the rest reported
as unknown.

The majority of tle offenders were aged-B5 (n=25; 67.¢percen}, with 13.5percent
(n=5) aged 265, 10.8percentn=4) aged 385, 2.7percent(n=1) aged 4&5, 2.7percent
(n=1) aged 55, and 2.percentn=1) unknown.

The pay grades of the 37 offenders are liseldwe in ranked order:

E-4 (n=11; 29.7%erceny

E-5 (n=11; 29.erceny

E-6 (n=5; 13.50ercen}

E-7 (n=5; 13.50ercen}

E-3 (n=2; 5.5perceny

GS12 (n=1; 2.7%erceny

DoD/Service Contractor (n=1; 2pérceny
Unknown (n=1; 2.percen}

ONoGOA~WNE

There were 42 &éndercomplainant relationships reported in the data availalé 6
with no relationship This number is more than the number of offenders because it counts the
many relationships that one offender can have
relationship to the complainant was primarily reported as the following, in ranked order:

1. Military co-worker (n=20; 47.@ercent
2. Military chain of command (n=17; 40pkrcen}
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3. Military person of a higher rank not in the chain of command (n=2pé&r&en}
4. Military subordinate (n=1; 2.percent

5. Other [teacher to student (child); n=1; percen}

6. Unknown (n=1, 2.4ercen}t

Gender relationship was also examined. Of the 42 offermtaplainant relationships,
the majority were between the same gendeh thi¢ breakdown as follows:

1 Same Gender RelationsHip=36, 85.7ercen}:
- Male Offender, Male Complainant (n=36; 8p&rcen}
- Female Offender, Female Complainant (n=0;@®0cen}

1 Different Gender Relationshijm=6; 14.3percen}
- Male Offender, Femal€omplainant (n=5; 11.percen}
- Female Offender, Male Complainant (n=1; @etceny

The Navy does not track whether or not the offender is a repeat offender, but plans to
collect this data beginning in FY2018.

CORRECTIVE / DISCIPLINARY ACTIONS

The Daa Collection Template permitted up to five separate corrective/disciplinary
actions administered to offenders to be reported. Ten of the 37 offenderpd&0} received
more than one corrective/disciplinary action, almost always in the same catégfoogugh two
offenders (5.4ercen} received multiple NJP(s) and one administrative corrective/disciplinary
action (specifically, a letter of reprimand), the majority of offenders (n=21;F8d&n}
received NJP(s) and 14 (3/p8rcen} received admiistrative corrective/disciplinary action(s).

A total of 65 corrective/disciplinary actions were administered to the 37 offenders
(averaging 1.8 corrective/disciplinary actions per offender). The majority of the 65
corrective/disciplinary actions (n=495.4percen} werea result of alNJP, with the remaining
16 (24.6perceny classified as administrative corrective / disciplinary actions.

The 65 corrective/disciplinary actions administered to the 37 offenders are listed below in
ranked order:

NJP- Reduction in Grade (n=16; 24p@&rcen}
NJP- Restriction (n=14; 21.percen}

NJP- Forfeiture of Pay (n=9; 13 8ercen}
Letter of Reprimand (n=9; 138ercent

NJP- Extra Duty (n=9; 13.percen}
Administrative Discharge (n=6; 9p&rcen}
Letter of Caunseling (n=1; 1.percent

NJP- Admonition (n=1; 1.5ercen}

ONoGOArLONE

Combinations of corrective/disciplinary actions for the 37 offenders are listed below in
ranked order:

1. Letter of Reprimand (n=7; 19ercen}

43



2017 ANNUAL REPORT ON HAZINGPREVENTIONAND RESPONSE IN THE ARMED FORCES

Administrative Discharge (n=6; 16g&rceny

NJP - Reduction in Grade (n=6; 16g&rceny

NJP- Restriction (n=6; 16.percen}

NJP- Restriction, NJR Reduction in Grade, NJExtra Duty and NJP Forfeiture

of Pay (n=6; 16.percen}

Letter of Counseling (n=1; 2pkerceny

NJP- Admonition (n=1; 27 percen}

8. NJP- Forfeiture of Pay, NJP Restriction, NJR Extra Duty, NJR Reduction in
Grade and Letter of Reprimand (n=1; petcen}

9. NJP- Reduction in Grade and N3Extra Duty (n=1; 2.percen}

10.NJP- Reduction in Grade, NJForfeiture of Payand Letter of Reprimand (n=1; 2.7
perceny

11.NJP- Restriction, NJR Extra Duty, NJR Reduction in Grade and NJForfeiture

of Pay (n=1; 2."percen}

abrwn

N

In addition, aCommander can issue suspensbthe disciplinary action awarded at NJP
(i.e.,up to faur-month suspension dorfeiture of payor reductionup to a sixmonth suspension
of other punishmen}s Such suspensions wetlescribed in 5 of the 19 substantiatednplaints
The narratives also described ensuring appropriate separation of troeoffem the
complainant.

For instance, one case involving five offe
pending administrative separation processingo
case involving six of f eanlgassigsed duty io@rmtimg divesiom ant w
while investigation in progresso was noted in

COMPLAINANTS

There were 29 complainants associated with these 19 substaotiatpldintsand 37
substantiated offenders. None of the complaints were madgraoasly, but one case did not
have a complainant. All of the complainants were reported to be victims.

Almost all of 29 complainants (n=26; 8%ércen} were onduty when the hazing
occurred, with one a military occupational specialty school afgtrest reported with a
specific duty status of fAothero (typically no
other 10.3ercent(n=3) of complainants were reported to bedity with a specific duty status
of Aot her 0o ( notbkedingloungea at a ecookouvedased. s |

There were five female Active Duty complainants (n=5; p&f&en). The rest were
male (n=24; 82.®ercen}, primarily Active Duty (n=23; 79.percen}, with one NorDoD (n=1,
3.4percen}.

More than halbf the complainants were Caucasian (n=17; p&rten}, with the others
reported as African American (n=4; 138rcen}, Asian (n=4; 13.&ercen}, Multi-racial (n=2;
6.9 percen), American Indian or Alaska Native (n=1; 3drcen}, or unknown (n=1; 3.4
percen). Hispanic ethnicity was identified for the medéicial complainant, and reported as
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unknown for the rest of theomplainans.

Regarding religion, 6.percent(n=2) were reported as Christian, with the rest reported as
unknown.

The majority & the complainants were aged-2B (n=19; 65.¢percen}, with 8 (27.6
percen} aged 2635, 1 (3.4perceny less than 18 years of age (agedrold child), and 1 (3.4
percen} unknown.

The pay grades of the 29 complainants are listed below in ranked order

E-4 (n=9; 31.1percent
E-5 (n=7; 24.20ercen}
E-3 (n=5; 17.3percen}
E-2 (n=3; 10.3percent
E-6 (n=3; 10.3percen}
0O-2 (n=1; 3.4percent
Non-DoD Civilian (n=1; 3.4percen}

MARINE CORPS

HAZING CASE ANALYSIS

NoakrwnNpE

The Marine Corps reported 314 hazownplaints from April 23, 2016, to September 30,
2017, involving 650 alleged offenders and 615 complainants.

Of the 314 hazingomplaints 139 (44.3ercen} involved one alleged offender and one
complainant. The remaining 175 (5®&rcent complaintsnvolved more than one alleged
offender and/or more than one complainant: 2&&ent(n=80) involved one complainant with
multiple subjects, 10.Bercent(n= 34) involved one subject with multiple complainants, and
19.4percent(n=61) involved multiplesubjects and multiple complainantSomplaintsranged
from 0-16 alleged offenders involved aneBO complainants involved per case.

Of these 314¢omplaints 146 (46.5ercent were substantiated, 138 (4%6rcent were
unsubstantiated, and 30 (fércen) were pending a finding of investigation.

SUBSTANTIATED COMPLAINTS

When examining each type of hazing behavior, there were a total of 207 allégpéisn
in the 146 substantiatedmplaints The majority of the 207 allegatiaypesinvolved phystal
contact (n=126; 60.percen). Verbal hazing made up 3Qércentn=63) of the allegations.
Lesser reported types of hazing behavior included:veshal (n=16; 7. percen}, and social
media (n=2; 1.Qercen). Sixty-six percent of theomplaintsnvolved only one single type of
hazing behavior (n=97) while 34p@rcent(n=49) involved a combination of two or three types
of hazing behaviors.
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In rank order, the nature obmplaintswere as follows:

Physical (n=78; 53.percen}

Physical and Verddn=39; 26.7percen}

Verbal (n=13; 8.9erceny

Non-verbal (n=6; 4.Jercen}

Physical and Noiwverbal (n=4; 2.percen}

Verbal and Nofrverbal (n=4; 2.percent

Physical and Social Med{a=1;0.7 percen}
Physical Verbal and Social Media (n=0;7 perenj

= =4 =8 -8 _48_9_°5_2

No complaintswere reported to involve psychological or written hazing behaviors.
Involvement of electronic communication in these hazmgplaintsvas unknown. Whether
the hazingcomplaintsnvolved religion was unknown.

The onvening authorityvas notified of the complaint within 3 duty days in almost all
(n=140; 95.Percen} of the substantiatecbmplaints in more than 3 dutgtaysin 2.1 percent
(n=3) of complaints and unknown in 2.fercent(n=3) ofcomplaints

All except one substantiateease occurred on a military installation (n=145; $&&ent
the exception occurred at a Ronilitary locale Nearly 75percenioccurredn CONUS (n=108;
74.0perceny, with 10.3percentn=15) occurring OCONUS, and 15.7 percent(n=23), it was
unkrnown as to whethethey occurredn CONUS or OCONUS.

SUBSTANTIATED OFFENDERS

A total of 327 offenders were reported as substantiated for engaging in hazing behavior
within the 146complaints The majority of the 146 substantiatammplaintgn=51; 34.9
percenj involved one substantiated offender and one complainant. The remainimefiett
(n=95) of thecomplaintsnvolved more than one alleged offender and/or more than one
complainant: 23.percentn=34) involved one complainant with multiple sutige 16.5percent
(n=24) involved one subject with multiple complainants, and @ér8entn=37) involved
multiple subjects and multiple complainan@omplaintsranged from @16 alleged offenders
involved and 680 complainants involved per case.

Themajority of the 327 offenders (n=294, 8®&rcenf were onrduty when engaging in
hazing behaviqwith the largest proportion (n=271; 8%6rcent occurring whil e i
designation of specific duty status used onlgH®Marine Corps), 5.@ercent (n=19) occurring
while deployed, 0.percentn=3) during advanced individual training, and pe3centn=1) on
TDY/TAD. The other 10.percentn=33) of offenders were reported to be-dfity. Of these,
half (n=16; 4.Qercent wer e fi o n9pbreenidffenderslirbong cdse had a specific
duty status reported as advanced individual training, and p&dcgn} offender in another case
was deployed.

Almost all of the offenders were male (n=316; 96eBcent and/or Active Duty (n=322;
98.5percen). There were seven female Active Duty offenders (n=7p&r2en} and five male
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Reservists (n=5; 1.percen). Finally, there were four Active Duty offenders (n=4; ge2ceny
of unknown gender.

The majority of the 327 offenders were Caucaémw?261; 79.8ercen), with 12.5
percentn=41) African American. The rest were reported as unknown race (n=13ré¢&h},
Asian (n=7; 2.2ercen}, American Indian or Alaska Native (n=3; (a8rcen}, and Native
Hawaiian or Other Pacific Islander (n£26 percen)t. The majority of offenders were non
Hispanic (n=262; 80.percen}, with 13.5percentn=44) Hispanic [including 37 Caucasians, 2
African Americans, and 5 of unknown race], andfedcentn=21) offenders with unknown
Hispanic ethnicity.

The majority of offenders were Christian (n=207; §3eBcen}, with 32.4percent
(n=106)norr el i gi ous. The rest were repoimpdroerd, as
Buddhism (n=2; 0.@ercen}, Jewish (n=2; 0.@ercen}, Hindu (n=1; 0.3ercat), and Islam
(n=1; 0.3percent.

The majority of the offenders were agedZB(n=268; 82.(@ercen}, with 13.1percent
(n=43) reported to be 285, 3.1percentn=10) aged 3&5, 0.3percentn=1) aged 445, and
1.5percentn=5) of unknown agelheMarine Corps was the only Service to track/provide age
and not just age range.

The pay grades of the 327 offenders are listed below in ranked order:

E-4 (n=119; 36.percen}
E-3 (n=102; 31.Dercen}
E-5 (n=55; 16.&erceny
E-2 (n=20; 6.1percent
E-6 (n=13; 4.0percen}
E-7 (n=10; 3.1percent
E-8 (n=4; 1.2perceny
E-1 (n=4; 1.2percen}

ONoOOGOR~WNE

There were 925 offend@omplainant relationships reported. This number is more than
the number of offenders because it counts the many relationships that oderotm have with
mul tiple complainants. The offender s r el
the following, in ranked order:

Unknown (n=709; 76.percen}

Military chain of command (higher rank) (n=99; 1@&rcen}

Military person @ higher rank who was not in the chain of command (n=70; 7.6
perceny

Military coworker (n=36; 3.9ercen}

Military subordinate (n=6; 0.pfercen}

Other (n=3; 0.3ercen}

Civilian coworker (n=1; 0.percen}

Other military person(s) (n=1, Ogercen}

W
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Gender relationship was also examined. Of the 925 offecol@plainant relationships,
the majority were between the same gender, with the breakdown as follows:

1 Same Gender RelationsHip=848, 91.percen}:
- Male Offender, Male Complainant (n=839; 9p4icen)
- Female Offender, Female Complainant (n=9;defceny
1 Different Gender Relationshim=72, 7.8percen}:
- Male Offender, Female Complainant (n=62; perceny
- Female Offender, Male Complainant (n=10; petceny
1 Unknown Gender Relationsh{p=5, 05 percen}:
- Unknown Offender, Male Complainant (n=4; @drcen}
- Male Offender, Missing or Unknown Complainant (n=1; @etcen}

None of the substantiated offenders were reported to be a repeat offender.

CORRECTIVE/DISCIPLINARY ACTIONS

The Data Colletion Template permitted up to five separate corrective/disciplinary
actions administered to offenders to be reported. Fouypercent (n=144) of the substantiated
offenders received one corrective/disciplinary action, p8rsenf the substantiateaffenders
(n=129) received more than one corrective/disciplinary action, almost always in the same
category, and 16.percent(n=54) corrective/disciplinary actions were unknown for substantiated
offenders.

At total of 619 corrective/disciplinary actisnwere administered to the 327 offenders
(averaging 1.9 corrective/disciplinary actions per offender). Of the known 565
corrective/disciplinary actions, the majority (n=436; 7ge2cent were NJP, 125 (22 fdercen}
were classified as administrative caetive /disciplinary action, and 4 (Opércen} were
classified as GCM.

The 565 corrective / disciplinary actions administered to the 327 offenders are listed
below in ranked order:

NJP- Reduction in Grade (n=120; 194rcen}
NJP- Restriction (n=12; 18.1percen}

NJP- Forfeiture of Pay (n=110; 17@ercen}
Letter of Repriman@n=95;15.3percen}
NJP- Extra Duty (n=92; 14.9ercen}
Unknown (n=54; 8.percen}

Letter of Admonishment (n=18; 2prceny
Letter of Counselingn=8; 1.3percen}
Administrative Discharge (n=4; Ogercen}
10 GCM - Fine (n=2; 0.3ercen}

11.GCM - Reduction in Grade (n=2; Offerceny
12.NJP- Admonition (n=1; 0.2ercen}
13.NJP- Correctional Custodgn=1; 0.2percen}

©CoNok,rwhE
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Combinations of corrective/disciplinary actions for th&@ 8&enders are listed below in
ranked order:

1. Letter of Reprimand (n=95; 29dkercent

2. NJP- Extra Duty, NJR Forfeiture of Pay, NJPReduction in Grade and N3P

Restriction (n=60; 18.percen}

Corrective Action Applicable but Unknown (n=54; 1@&reni)

Letter of Admonishment (n=18; 5gerceny

NJP- Forfeiture of Pay, NJPReduction in Grade and NJMRestriction (n=18; 5.5

perceny

NJP- Extra Duty, NJR Forfeiture of Pay and NJRestriction (n=14; 4.percen}

NJP- Reduction in Grade (n=13;0 perceny

NJP- Forfeiture of Pay and NJReduction in Grade (n=11; 3pkrcen}

Letter of Counseling (n=8; 2&ercen}

10 NJP- Extra Duty, NJR Reduction in Grade and NJdMRestriction (n=7; 2.percen}

11.NJP- Extra Duty and NJP Restriction (n=6; 18 percen}

12.NJP- Reduction in Grade and NJMRestriction (n=6; 1.®ercen}

13.NJP- Forfeiture of Pay (n=5; 1.percen}

14. Administrative Discharge (n=4; 1grcen}

15.NJP- Extra Duty and NJP Reduction in Grade (n=3; Of®rcen}

16.GCM - Fine and GCM Redution in Grade (n=2; 0.6ercen}

17.NJP- Admonition (n=1; 0.3ercen}

18.NJP- Correctional Custody, NJPExtra Duty, NJR Forfeiture of Pay, NJP
Reduction in Grade and NJMRestriction (n=1; 0.percen}

19.NJP- Extra Duty, NJR Forfeiture of Pay and NJReduction in Grade (n=1; 0.3
perceny

ok ow

© 00N

COMPLAINANTS

There were 355 complainants (all victims) associated with these 146 substantiated
complaintsand 327 substantiated offenders. Three of the complaints were made anonymously.

The majority of the 355 goplainants (n=335; 94 dercenf were orduty when engaging
in hazing behavigwith the largest proportion (n=280; 7&6rcent occurri ng whil e
(a designation of specific duty status used onlyhgMarine Corps), 9.@ercent(n=32) during
advanced individual training, 6.Qercentn=22) while deployed, and Ogdrcentn=1) on
TDY/TAD. The other 5.¢percent(n=20) of complainants were reported to bedaffy. Of
t hese, al most al | pereantewitifiOo3percanginrld ioadfamcedl 8 ; 5.0
individual training and 0.Bercent(n=1) deployed.

A large proportion of complainants were male (n=326; @&18en} and/or almost all
Active Duty (n=347; 97.&ercen). There were 28 (7.8ercen} female Active Duty
complairants and 1 Activ®uty Service ,emmber of unknown gender (n=1; q@8rcen}. There
were six male Reservists (n=6; h&rcentand 2 (0.5percent males of unknown ffitary status.

The majority of the 355 complainants were Caucasian (n=298p84cén}, with 10.4
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percen (n=37) African American. The rest were reported as unknown race (n3er2ény,
Native Hawaiian or Other Pacific Islander (n=5; fpetcen}, Asian (n=4; 1.Jercen}, and
American Indian or Alaska Native (n=4; Ip&rcen}.

Almost all complainats were norHispanic (n=344; 96.8ercen}, with 2.0percent
(n=7) Hispanic [including 3 African Americans, 3 of unknown race, and 1 Native Hawaiian or
Other Pacific Islander], and 1pkrcentn=4) complainants with unknown Hispanic ethnicity.

The majorty of complainants were Christian (n=221; 6@e3cen}, with 33.8percent
(n=120) norreligious. The rest were reported as perogenther 0 r €
Islam (n=2; 0.5ercen}, Jewish (n=1; 0.percen}, and Buddhism (n=1; Of3ercent).

Almost all of the complainants were aged2®8B(n=337; 94.%ercen}, with 3.1percent
(n=11) reported to be 285, and 2.(percent(n=7) of unknown age. AgaitheMarine Corps
was the only Service to track/provide specific age and not just age, nahich is valuable for
analysis as the age can be used in various ranges if needed.

The pay grades of the 355 complainants are listed below in ranked order:

E-3 (n=155; 34.percen}
E-2 (n=154; 43.percen}
E-4 (n=19; 5.3percent

E-1 (n=18; 5.1percen)

E-5 (n=8; 2.2perceny
Unknown (n=1; 0.3ercen}

HAZING CASE ANALYSIS

= =4 =8 -8 -4 -9

The Air Force reported 14 haziegmplaintsfrom April 23, 2016, to September 30, 2017
involving 15 alleged offenders and 15 complainants.céithplaintsexcept oneénvolved one
alleged offender and one complainant. One case involved two alleged offenders and two
complainants. According to the narrative provided, half ottmplaints(n=7) were assessed to
involve more than just one single instaé¢dazing behawer (two substantiatedomplainty. Of
these 14&£omplaints 4 (28.6percen} were substantiated, 6 (428rcent were unsubstantiated, 1
(7.1perceny was pending a finding of investigation, and 3 (Ziedcen}t were inconclusive.

SUBSTANTIATED COMPLAIN TS

Two of the fourcomplaintsnvolved physical hazing behavior, while the other two
involved two types of behaviamme involved physical and verbal behaviors and the other
involved psychological and verbal behaviors. None ottmplaintsvere reportedo involve
written or nonverbal hazing behaviors or social media or electroarmmunicatiorrelated
hazing behaviorsReligion was not involved in any of the substantiatechplaints Three of
the fourcomplaintsoccurred on a CONUS military instalian, while one occurred OCRQUS in
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a nonmilitary locale. The amber of duty days to notifyre convening authority of the
complaint was unknown.

SUBSTANTIATED OFFENDERS

A total of five offenders were reported as substantiated for engaging in hazimpbeha
within the fourcomplaints Three of the four complaints were reported as involving one
offender and one complainant. One complaint involved two offenders and two complainants.
However, the narrative suggested that multiple alleged offenders wkaateeportedn the
data were involved in three of the four complaints.

The Air Force indicated that only the highest ranking alleged offender was reported in the
data provided, while at least 11 other alleged offenders associated withdhgdairis were
not reported in the data provided. One ofdbmplaintsinvolved nine other alleged offenders
who were not reportedAll offenders were ofduty when engaging in hazing behavior. In one
case with two offenders, being on TDY/TAD specifically wagorted. Specific duty status was
reported as Aot her o for cdnplansdithnocsadditionalo!l ved i n
explanation in the narratives.

In one case, both an Active Duty maléEnilitary person of higher rank not ihe chain
of command and his Active Duty male @ Commander (military chain of command) were
substantiatedwvith the E5 receiving a letterfaeprimand and the correctiwiéciplinary action
for the G4 missing. The otheromplaintsnvolved an Active Duty female-B military
subordnatewho wasissued a letter of cours®g; an Active Duty male €8 military person of
higher rank not in chain of conand who received verbal counsgj; and an Active Duty male
O-5 military person irthechain of command was issued tde of reprimand.

Gender relationship was also examined. Of the 5 offecmi®plainant relationships, the
majority were between the same gendeiih the breakdown as follows:

1 Same Gender RelationsHip=3, 60.0percen}:
- Male Offender, Male Complaamt (n=2, 40.@ercen}
- Female Offender, Female Complainant (n=1, 2@@en}
1 Unknown Gender Relationsh{p=2, 40.0percen}:
- Male Offender, Missing or Unknown Complainant (n=2; 48e@cen}

No additional quantitative information (e.g., race, Hispatimicity, age, religion, if
repeat offender) was available on the offenders.

CORRECTIVE/DISCIPLINARY ACTIONS

Four of the five reported offenders whose disciplinary/corrective actions are known
received nofpunitive administrative actiopsicluding leters of reprimand (n=2; 40fercen},
or counseling (n=1; 20.Perceny}, or verbal counseling (n=1; 20g&rcen}. The fifth offender
had an unknown disciplinary/corrective action.
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COMPLAINANTS

There were five total complainants associated with treedubstantiated offenders. In
two of the fourcomplaints the complaints were made anonymously. According to the narrative,
one of the two anonymow®mplaintswas assessed to involve multiple victims. In one case, the
complaint was made by an Active fdemale O1 third party witness. In the other case, an
Active Duty male E3 victim and his Active Duty male-B Squadron Superintendent filed
complaints. The complainants wereauty (TDY/TAD or in Military Occupational Specialty
School) in half of te complaints No additional quantitative information (e.g., race, Hispanic
ethnicity, age, religion) was available on the complainants.
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XII.

MILITARY SERVICE

DOD HAZING COMPLAINTS SUMMARY BY DOD AND

A. TOTAL NUMBER OF HAZING C OMPLAINTS

Service/Component

Total Complaints

DoD

Army

Navy

Marine
Corps

Air Force

Substantiated 191 (46.0%| 22 (40.0%6) | 19 (594%) (146 (46.80)| 4 (28.6%)
Unsubstantiated 177 (42.70) | 22 (40.06) | 11 (34.40) (138 (43.90)| 6 (42.9%)
Pending 44 (10.660) | 11 (20.80) | 2 (6.30) | 30(9.6%) | 1 (7.1%)
Inconclusive 3 (0.®%) 0 (0.0%) 0 (0.0%) 0(0.00) | 3(21.20)

COMPLAINTS

B. NOTIFICATIONS TO CONVENING AUTHORITY

IN SUBSTANTIATED

Service/Component

Total Substantiated Cbmplaints‘

DoD

Army

Navy

Marine
Corps

Air Force

Total Complainants

Within 3 duty days 152 (79.6%)[ 0 (0.0%0) | 12 (63.26) {140 (95.90)| 0 (0.0%)
More than 3 duty days 6 (3.1%) 0(0.00) | 3(15.80) | 3 (2.2%) 0 (0.0%)
Unknown 33 (17.36) |22 (100.046t)| 4 (21.24t) | 3 (2.1%) | 4 (100.0%)
C. DUTY STATUS OF COMPLAINANTS ASSOCIATED WITH SUBSTANTIATED
OFFENDERS
Service/Component DoD Army Navy Marine Air Force
Corps

Total Substantiated Offenders ‘
On Duty (i.e., during duty hours)

352 (854%)

28 (65.246)

25 (67.86)

On Duty (i.e., during duty hours) 382 (91.86) | 18 (66.P%6) | 26 (89.7%) |335 (94.4%)| 3 (60.0%)
Off Duty 29 (7.0%) | 6 (22.2%) | 3(10.30) | 20 (5.80) | 0 (0.0%)
Unknown 5(1.26) | 3(11.20) | 0(0.0%) 0 (0.00) | 2 (40.00)
D. DUTY STATUS OF SUBSTANTIATED OFFENDERS
Service/Component DoD Army Navy Marine Air Force
Corps

294 (89.96)

5 (100.0%)

Off Duty

60 (14.86)

15 (34.9%)

12 (32.4%)

33 (10.24)

0 (0.0%)
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Total Substantiated Gomplaints ‘

Total Types of Allegation(s) in
Substantiated Gmplaints

191

22

19

290 49 28

Unknown 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%)
E. NATURE OF ALLEGATIONS FOR SUBSTANTIATED C OMPLAINTS
Service/Component DoD Army Navy Marine Air Force
Corps

Total Corrective / disciplinary
actions administered to

substantiated offenders

Substantiate€omplaintsof
Physical Behavior 159 (54.86) | 16 (32.20) | 14 (50.0%0) |126 (60.90)| 3 (50.0%)
Substariated Complaintsof
Psychological Behavior 25 (8.60) | 13 (26.806) | 11 (39.30) | 0 (0.06) | 1 (16.®0)
Substantiate@€omplaintsof
Written Behavior 1 (0.3%) 1 (2.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%)
Substantiate@€omplaintsof
Verbal Behavior 80 (27.80) | 12 (24.86) | 3 (10.7%0) | 63 (30.40) | 2 (33.3%0)
Substantiate@€omplaintsof o o
Nonverbal Behavior 19 (6.60) | 3 (6.1%) 0(0.00) | 16 (7.7%) | 0 (0.0%)
Substantiate@omplaintsof Socia 0
Media Behavior 4 (1.%%) 2 (4.2%) 0 (0.0%) 2 (1.00) 0 (0.0%)
Substantiate@omplaintsof
 eetronc Modia P 20.7) | 2(4.2) | 0(0.06) | 00.06) | 0(0.00)
F. OFFENDERS FOR SUBSTANTIATED COMPLAINTS

Service/Component DoD Army Navy Marine | Air Force

Corps

Substantiated ®mplaints o191 22 19 146 4
Total substantiated offenders 412 43 37 327 5
# Qubstantiéed offenders pendini 5 5 0 0 0
punishment
# Substantiated offenders with 407 38 37 397 5
punishment administered

Administrative Action (AA) 149 (205/0) 5 (13.2)/0) 16 (24.6)/0) 125 (20?/0) 3 (60(9/0)
Non-Judicial Punishment (NJP) | 495 (68.26)| 10 (26.36) | 49(75.4%) (436 (70.40)| 0 (0.0%)
General Court Marshall (GCM) | 4 (0.6%) 0 (0.0%) 0 (0.0%) 4 (0.70) 0 (0.0%)

2 Multiple corrective / disciplinary actions may be administered at one NJP or one Administrative Action for each

Substantiated Offender
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Other 1 (0.2%0) 0 (0.0%) 0 (0.0%) 0 (0.00) | 1(20.0%)
Unknown 54 (7.40) | 0 (0.0%) 0(0.00) | 54 (8.0) | 0 (0.0)
Not Reported/Missing 24 (3.3%6) | 23 (60.80) | 0 (0.0%) 0 (0.0%) 1 (20.0%0)
G. SUBSTANTIATED OFFENDER CHARACTERISTICS 3

Service/Component DoD Army Navy Marine | Air Force

Corps

Female Substantiated Offendes
by Pay Grade
El1-E4 6 (54.90) | 0 (0.0%) 0(0.00) | 6(85.P0) | 0 (0.00)
E5SE6 4 (36.40) | 2(100.80) | 0(0.06) | 1(14.326) | 1 (100.0%0)
E7-E9 0 (0.0%) 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0%
WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0% 0 (0.0% 0 (0.0%
0103 0 (0.0%) 0(0.0%) | 0(0.0% 0 (0.0% 0 (0.0%
04-06 0 (0.0%) 0 (0.0%) | 0(0.0%9) | 0 (0.0%9) 0 (0.0%
07-010 0 (0.0%) 0 (0.0%) 0 (0.0% 0 (0.0% 0 (0.0%
DoD Civilian 0 (0.0%) 0 (0.0%) | 0 (0.0% 0 (0.0% 0 (0.0%
DoD Government Contractor 1 (9.1%) 0(0.099 | 1(100.06)| 0 (0.0% 0 (0.0%9
Non-DoD 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0%
Unknown 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0%
lk\)/lyaIFc)eaiucl;)rs;ggtiated Offenders 397 i 36 316 i
E1-E4 263 (66.206) | 14 (34.20) | 13 (36.20) | 236 (74.%6| 0 (0.0%
E5E6 94 (23.P6) | 11 (26.8%) | 16 (44.4%6) | 66 (20.9%) | 1 (25.0%)
E7-E9 31(7.80) |12 (29.30) | 5(13.90) | 14 (4.46) | 0 (0.0%
WO1-WO5 1 (0.2%0) 1 (2.%8%) 0 (0.0% 0 (0.0% 0 (0.0%
01-03 3 (0.8%) 2 (4.9%0) 0 (0.0% 0(0.09%9 | 1(25.00)
04-06 3 (0.8%) 1 (2.%8%) 0 (0.0%) 0(0.0%9 | 2(50.00)
07-010 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0%
DoD Civilian 1 (0.3%) 0 (0.0% 1(2.8%) 0 (0.0%9 0 (0.0%
DoD Government Contractor 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0%
Non-DoD 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0% 0 (00%)
Unknown 1 (0.20) 0 (0.0% 1 (2.8%) 0 (0.0% 0 (0.0%

3 Gender angbay grade of four complainants are unknowrividrine Corpssomplainarg
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H. COMPLAINANT CHARACTERISTICS ASSOCIATED WITH SUBSTANTIATED
OFFENDERS*
Service/Component DoD Army Navy Marine Air Force
Corps

Female Complainants by Pay
Grade
E1-E4 33 (86.80) | 3(75.0%) 4 (80%) | 26 (92.90) | 0 (0.0%
E5E6 3 (7.9%) 0 (0.0%) | 1(20.0%) | 2 (7.1%) 0 (0.0%
E7-E9 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0%
WO1-WO5 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0%9
01-03 1 (2.6%) 0 (0.0% 0 (0.0%9 0(0.0% | 1(100.0%)
04-06 0 (0.0%9 0 (0.0%9 0 (0.0%9 0 (0.0%9 0 (0.0%9
07-010 0 (0.0% 0 (0.0% 0 (0.0%9 0 (0.0% 0 (0.0%9
DoD Civilian 1(2.86) | 1(25.06) | 0(0.0% 0 (0.0% 0 (0.0%
DoD Government Contractor 0 (0.0%) | 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0%9
Non-DoD 0 (0.0% 0 (0.0%) 0 (0.0% 0 (0.0% 0 (0.0%9
Unknown 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0%9 0 (0.0%9
Male Complainant by Pay 373 21 o4 326 >
Grade
E1-E4 350 (93.80) | 16 (76.20) | 13 (54.20) | 320 (98.20)| 1 (50.0%)
E5E6 18 (4.80) | 3(14.30) | 9(37.30) | 6 (1.8%) 0 (0.0%
E7-E9 1 (0.3%) 0 (0.0% 0 (0.0% 0(0.0%9 | 1(50.00)
WO1-WO5 0 (0.0% 0 (0.0% 0 (0.0%) 0 (0.0% 0 (0.0%
01-03 1 (0.3%) 0 (0.0%9 1 (4.20) 0 (0.0%9 0 (0.0%9
04-06 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0%
07-010 0(0.0%) | 0(0.0%) | 0(0.0%) | 0(0.0% 0 (0.0%
DoD Civilian 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0% 0 (0.0%
DoD Government Contractor 0 (0.0%9 0 (0.0% 0 (0.0%9 0 (0.0%9 0 (0.0%9
Non-DoD 0 (0.0%) | 0(0.0%) | 0 (0.0% 0 (0.0% 0 (0.0%9
Unknown 2 (0.2%0) 2 (9.3%0) 0(0.0%) | 0(0.0% 0 (0.0%9

4 Gender angbay grade offive complainants arenknown:2 Army, 2 Air Force, and Marine Corpscomplainant
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COMPLAINTS

|. RELATION SHIP OF OFFENDER(S) TO COMPLAINANT (S) FOR SUBSTANTIATED

Service/Component

Working Relationship

DoD

Army

Navy

Marine
Corps

Air Force

Gender Relationship

Member chain of command 152 (14.40)| 34 (45.96) | 17 (35.40) | 99 (10.20) | 2 (40.0%)
Military coworker 83 (7.9%) | 27 (36.36) | 20 (41.P6) | 36 (3.90) | 0 (0.0%)
Military person of higher

rank/grade who was not in chair| 83 (7.90) | 9 (12.24) 2(4.2%) | 70 (7.60) | 2 (40.00)
command

Military subordinate 9 (0.8%) 1(1.20) 1(2%) 6 (0.7) 1 (20.0)
Civilian coworker 1 (0.2%) 0 (0.0% 0 (0.0%9 1 (0.1%) 0 (0.0%
Other 4 (0.2%) 0 (0.0% 1 (2.2%) 3 (0.20) 0 (0.0%
Other military 1 (0.2%0) 0 (0.0% 0 (0.0%9 1 (0.1%) 0 (0.0%
No relationship 6 (0.80) 0(0.0% | 6(12.86) | 0(0.0% 0 (0.0%
Unknown 713 (67.80)| 3 (4.1%) 1(2.1%) | 709 (76% | 0 (0.0%

Same gender 953 (90.66) | 66 (89.26) | 36 (75.0%) |848 (91.%0)| 3 (60.0%)
Different gender 82(7.80) | 4(5.20) | 6(12.830) | 72 (7.86t) | 0 (0.0%
Unknown 17 (1.80) | 4 (5.%%0) 0 (0.0%9 5(0.830) | 2 (40.00)
No relationship 0 (0.0% 0(0.0% | 6(12.86) | 0(0.0% 0 (0.0%
J. MILITARY POPULATION STRENGTH BY MILITARY STATUS °

Service/Component DoD Army Navy Marine Air Force

Coris

Active Duty 1,283,465. 464,747.1| 319,077.2| 183,799.8| 315841.5
Cadet 13,162.2 4,365.7 4,634.8 - 4,161.8
Civilian 638,927.7| 255,728.1| 190,431.3| 18,025.4 | 174,742.8
Reserve and Guard 1,282,874.4 750,108.3| 145,067.0| 110,321.8| 277,377.3
Guard 449.215.3 | 344,161.7 - - 105,053.6
Reserve 833,659.2 | 405,946.7 | 145,0670 | 110,321.8| 172,323.8

5> The Military Population Strength by status is per the Defense Manpower Data Center
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XIII.

HAZING COMPLAINTS SUMMARY BY MILITARY DEPARTMENT, GENDER,
AND DUTY STATUS

Summary of Demographic Information for Substantiated Offenders

DoD Army Air Force

MALE

Substantiated %‘ - %“ - %’ =
Offenders by (@] g = | 4, | O g s | (a] g 2|
Pay grade _g Elo B 2| & S Ele o gl 2 AR g E =

glolelB8lSIR[&[alel8]5]2 glel&[8|5]P

Pay grade
E1-E4 262 | 0 1 0 0 [263| 14| O 0 0 0 0 0 0 0 0 0
E5E6 89 | O 5 0 0|94 11| 0 0 0 0 1 0 0 0 0 1
E7-E9 29 | 0 2 0 0|31 |10| O 2 0 0 0 0 0 0 0 0
W1-W5 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0
01-03 3 0 0 0 0 3 2 0 0 0 0 1 0 0 0 0 1
04-06 2 0 1 0 0 3 0 0 1 0 0 2 0 0 0 0 2
07-010 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
DoD Civilian
(GS12) 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0
DoD
Government 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Contractor
Non-DoD 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Unknown 1 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
TOTAL 387 | 0 9 1 0 [397| 38| 0 3 0 0 4 0 0 0 0 4

NOTE: Tables for 4 Marine Corps Active Duty substantiated offenders with unknown gender are not included.

DoD

Army Navy Air Force
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MALE
Substantiated
Offender(s) by
Race, Ethnicity,

and Age

Race

American Indian

or Alaska Native

Asian

Black or African

American

Native Hawaiian
or Other Pacific
Islander

White

Multi-Racial

Unknown

Ethnicity

Hispanic

Non-Hispanic

Unknown

Age

<18 years

187 25 years

2671 35 years

3671 45 years

4671 55 years

561 65 years

Unknown
TOTAL

Offenders
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DoD Civilian
DoD

Government
Contractor
Non-DoD

Unknown
TOTAL

Offenders
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Summary of Demographic Information for Complainants

DoD Army Air Force
MALE - -
Complainant(s) %‘ = %‘ = ] =] =
[a) [} s a [ s a a [} s
by Pay grade | O plsl-|8|2|e|lelzs|-|2|2 8 vl | 5| =|8|<
5818|226 |3|3|8|2|2|50E 51818526
< |lolelb|S5|El2|lolcldl5|F B 2lolelb8l5E
Pay grade
E1-E4 3410 1|6 |02 %5 151|000 1]0l0]o
E5E6 17 0 1 0 0 18 2 0 1 0 0 0 0 0 0
E7-E9 1 0 0 0 0 1 0 0 0 0 0 1 0 0 0
W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
01-03 1 0 0 0 0 1 0 0 0 0 0 0 0 0 0
04-06 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0O7-010 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
DoD Civilian 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
DoD
Government 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Contractor
Non-DoD 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0
Unknown 1 0 0 0 1 2 1 0 0 0 1 0 0 0 0
TOTAL 31| 1| 7|23 |3 181|102 2l0lo]|o
Complainants 3

NOTE: Tables for 5 complainants with unknown gender (2 Army, 2 Air Force, 1 Maoines)are not included.
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MALE
Complainant(s)

by Race,
Ethnicity, and
Age

Race

American Indian

or Alaska Native

Asian

Black or African

American

Native Hawaiian
or Other Pacific
Islander

White

Multi-Racial

Unknown

Ethnicity

Hispanic

Non-Hispanic

Unknown

Missing/Blank

Age

<18 years

187 25 years

2671 35 years

3671 45 years
46 - 55 years

56 - 65 years

Unknown

Missing/Blank

TOTAL

Complainants
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FEMALE
Complainant(s)

by Pay grade

Pay grade

E1-E4

E5E6

E7-E9

W1-W5

01-03

04-06

07-010

DoD Civilian

(GS6)
DoD

Government
Contractor
Non-DoD

Unknown
TOTAL

Complainants
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FEMALE
Complainant(s)

by Race,
Ethnicity, and
Age

Race

American Indian

or Alaska Nave

Asian

Black or African

American

Native Hawaiian
or Other Pacific

Islander
White

Multi-Racial

Unknown

Ethnicity

Hispanic

Non-Hispanic

Unknown

Missing/Blank

Age

< 18 years

187 25 years

2671 35 years

3671 45 years

46- 55 years

56 - 65 years

Unknown
TOTAL

Complainants
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XIV. WAY FORWARD

Hazing has no place in DoD, and the Department continues to improeesses to prevent and
respond to hazing misconduct. A climate of dignity and respedhichindividuals who experience,
and bystandergho witnesshazingfeel empowered to repastichcomplaints andwhereperpetrators
are held appropriately acomiable brings us closer tachievingour objectives aligned witbo D6 s f our
distinct lines of effort to detecprevent, deter and ultimated§iminatie hazing.

The Department understands that to improve performancdraedhazingoreventionstrategis,
the role of the leader must continue to evolve and expasduch, successful prevemt andresponse
to hazingin the DoD will require commitment from evei§oldier, Sailor, Airman, Marine, andoD
civilian employee

DoD will leverage informatiofirom future surveys to gaudlee prevalencef hazing. ODMEO
will work with OPA to include question®lated to hazingnthe Workplace Equal Opportunity Surveys
and theStatus of Forces Survey

DoD will take deliberate actions to continueatidresshe preventionof and response to hazing.
Military ServiceHazingPrevention andResponsérogramswill be reviewedy ODMEOand evaluated
for compliance, improvementand best practices. While DoD has made progress in recognizing,
responding to, and repgng hazingthere isstill much work to do to ensure that no member of DoD has
to encounter hazing as a parthad/hermilitary or civilian service.DoD continues to look towarithe
Hazingand BullyingPrevention and Respongéorking Group to enhang&ograms and policies that
carry out efforts to identify gaps and barrisgsuccess; explore innovative new training concepts;
strengtiendata collection, reportin@gnd tracking requirementseek out opportunities to enhance
advocacy and responpeoceses; and continue to uphold hazing prevendiod responsas a mission
priority.

DoD will continue to track and report, on an
progress in implementing programs to improve hazing prevention and respartgzing oversight
bodes, such as the DDWG attie DoD Hazingand BullyingPrevention and Respongéorking
Group, chaired by ODMEO on behalftbie Executive Director of the Office of Force Resiliency.

The De p aworkimthisdredawill not ceag until it has achievedfast-class
organizational cultureonsistent with the fundamentaquirementhatall Service members and
civilian employeedehave in a manner aligned with good order and discipline, and are prepared to
effectivelyrecognizereport, and respond to hazing misconduct across DoD.
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DODINSTRUCTION1020.03

HARASSMENT PREVENTION AND RESPONSHN THE
ARMED FORCES

Originating Component: Office of theUnder Secretarpf Defensdor PersonneandReadinas
Effective: February8,2018

Releasability: Clearedfor pulic release. Available on the Directives
Division Websiteat http://www esdwh smil/DD/.

IncorporateandCancels: Under Secretanof Defense foPersonneandReadnessPolicy
Memorandum’PreentionandRespamseto SexuaHarassment,"
Septembel9 2014

Secretaryof DefenseMemorandum;Prohibitionof Sexud
Harassmentin theDepartmenbf Defense(DoD)," August22,
1994

Approved by RobertL. Wilkie, Under Secetay of Defersefor Personnebnd
Readines

Purpose:In accordancevi th theauthorityin DoD Directive (DoDD)5124.02thisissuance:

A Egalishesacomprehensie, DoD-wide military harassmergrevention andresponse
program.

A Updaesmilitary harassmenpreventionand respmsepolicies andprogramsfor Service
members.

A Updakesharassmenpreventionandresponseproceduesfor Servicemembersto submit
harassmentompaints, including anonymouscomplaints;proceduresand requiremens for
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responding to, proeessng, resohing, tracking and reporting harassmemn comgaints; and
training and educationrequirementsand standards.

A SumplementgheDoD RetaliationPreventon andRespmseStrategy(RPRS)
ImplementatiorPlan for sexudharassmercomgaintsinvolving retaliaton.

SECTION 1: GENERAL ISSUANCE INFORMATION
1.1. APPLICABILITY. Thisissuance:

a. Appliesto OSD,theMilitary Departmentsthe Office of the Chairmanof the Joint
Chiefsof StaffandtheJoint Staff,the CombatanCommands, th®ffice of thelnspector
Generalof the Departmenbf Defense, th®efenseAgenciestheDoD Field Activities, and
all otherorganizationakentitieswithin theDoD (referredto collectively in thisissuances
the"DoD Componerg’).

b. Doesnotapplyto DoD civilian employeesvho shouldbereferredto the
appropriateservicingequalopportunityoffice in accordancevith DoDD 1440.1;
Volume 771of DoD Instruction(DoDI) 140025;andSection15610f Title 10,(United
State€Code(U.S.C)).

1.2 POLICY.

c. The Departmentdoesnot tolerateor condoneharassment.Harassmenfeopardizes
combatreadinessand missionaccomplishmenteakes trust within the ranks, anderodes
unitcohesion Harassmetis fundamentallyat oddswith the obligaions of Service
membergo treat otherswith dignity andrespect.

d. DoD will hold leadersatall levelsappropriatelyaccountabldor fosteringaclimateof
inclusionthatsupportsgliversity,is freefrom harassmemn anddoesnottolerateretaliation
againsthosefiling harassmentomplaints.

e. Military Departmentsvill incorporatehedefinitionsintheGlossary othisissuance
into theirrespectiveharassmenpreventiorandresponsémplementingegulationsandmay
supplementhedefinitions asnecessary.

f. Violationsof thepoliciesin this instructionmay constituteviolationsof specific
articlesof theUniform Codeof Military Justicq(UCMJ)andmay resultin administrative or
disciplinaryaction.

1.2. INFORMATION COLLECTIONS.

a.Reportsreferredto in Paragraph.1.b,2.3.e,2.3.f,2.4.c,4.2.d,4.4.d,4.4.e,4.5.d,
4.8, 7.1.and7.2.do notrequirelicensingwith areportcontrolsymbolin accordancevith
Paragraphg& and8 of Volume 1 of DoD Manual(DoDM) 8910.01.

b. T h e DefenseEqual OpportunityManagemeninstitute OrganizationalClimate Survey
hasbeenassignedeport control symbol DD-P&R(AR)2338in accordanceavith the procedures
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in Volume 1 of DoDM 8910.01. The expirationdateof this information collection s listed in
theDoD InformationCollections Systemat https://eitsdext.osd.mil/sites/dodiic/Pages/default.

SECTION 2: RESPONSIBILITIES

2.1. UNDER SECRETARY OF DEFENSE FOR PERSONNEL AND REA DINESS
(USD(P&R)). USD(P&R):

a. Estallishesand overseesDoD-widepoliciesandprogramsfor military
hamassnent preventiorandregonse.

b. Establisressandard zed DoD Compmentdatareportingrequirementsor
harasgnent complainsandinformationcall edion andtracking includingapprovalof
automated datacdl ection interfacesydems.

2.2. DIRECTOR, FORCE RESILIENCY. Undertheauthority, diredion, and control of the
USD(P&R), the Director, Force Resiliengy:

a. Oversees DoD Componen implementaton and compliance with this instruction.

b. Overseesand developsharasment preventionand resporseprogram stretegiesand plans.

c. ProvdestotheUSD(P&R)anas®ssent of programmatieffecivenessand
compliance with strategesandplanswith recommendationfr improvement®nanannua
basis.

d. Monitorsanddirectsstrategc plannirg basedonannualdataanalysisand
assegwent provided acrosForceResiliencyportfolios.

e. Overseeshecdledion of dataandinformationrelatedto harassmentomplaints.
f. Reviewsand refers to the appropriateMilitary Departmentharassmeincomplaints

sentto the Secetary of Deferse or the USD(P&R).

2.3. DIRECTOR, OFFICE OF DIVERSITY M ANAGEMENT AND EQUAL
OPPORTUNITY (ODM EO). Under the authority, direction, and control of the USD(P&R),
through the Director, Force Resli ency, the Directar, ODMEO:

a. ServesastheDoD principalresporsiblefor developingDoD harassmentprevertion
and respamsepolicy.

b. Directsand managesimplementationof the DoD harassmenprewention and
responserogram.

c. Conducscomplianceaeviewsof DoD Componenharassmetrpreventiacnand
resporse policiesandprogamsin accordancevith thisinstructionincluding

A4



2017 ANNUAL REPORT ON HAZINGPREVENTIONAND RESPONSE IN THE ARMED FORCES
(1) Assessmdsof impartality, timelinessandsufficiencyof harassent complaint.

(2) Timelinessand sufficiency of feedbackprovidedto complainants.

(2) Effectivenessof policiesandprogramsn reducingincidentsof harassmenand
providing appropriatevictim servicescare andsupport.

d. EnsureghatDoD Componenharassmernpreventiorandrespons@rograms
incorporate atminimum:

(1) Longterm goals,objectives, and milestones;
(2) Resultsorientedperformancaneasure$o assessffecivenessand

(3) Comgiancestandardgor promoting,supporing,andenfordng policies plans
and programs.

e. Collects,assesseandandyzesinformaton anddataregardingharassmen
complaintsreceivedby the Military Departments ancompilesreportsin accordance
with reportingrequirementsutiined in Paragraplr.2.

f. MakesrecommendationtotheUSD(P&R)throughtheDirector, ForceResiliency
after receiving annualeports fromtheMilitary Departmentgp establishupdateand
maintainharassmerpreventionandresponsgoliciesandprograms.

g. DirectstheCommandan DefenseEqual OpportunityManagemeninstitute(DEOMI),
to:

(1) Egablishstandads corecompetenciggandlearningobjectivesor DoD
Componat harassmemreventionandresponsérainingandeducatiorprograms.

(2) Tailor training materialsto Servicememberprofessionaldevelopmentevels
andassociatedeadershipdutiesand responsibilities.

(3) Ensurerainingmaterialsandcurriculuminclude,atminimum, prevention
strategiesand riskandprotectivefactors.

(4) ReviewMilitary Departmentraining plansfor compliancewith thisinstruction
andsufficiencyof contentandreportpotentialdeficienciedo the Director, ODMEO.
2.4. SECRETARIES OF THE MILJTA RY DEPARTMENT S. TheSecretdesofthe
Military Departmentsvill:
a. Establishmilitary harassmenpreventiomandrespons@rogramghatensure:

(1) Servicemembersaretreatedwith dignity andrespect.

(2) Leadersatall levds areheld appropriatelyaccountabldor fosteing a climateof
inclusionwithin their organizationghat supportsdiversity, is freefrom harassmengnddoes
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not tolerateretaliation foreportingharassmerdllegations.

(3) Harassmentomplaintsareinvestigatedn an impartial andtimely manner.

(4) Comgdainantsreceiveacces$o availablevictim servicesaandsupportandwill
be affordedanopportunityto provideinputregardingdisposition.

(5) Comgainantsreceiveongoingtimely informationregardingthe statusof
their complairts and notice of dispositon.

b. OverseeMilitary Departmentprogramswhich will include:

(I) Information regardinghow to identify harassmenthe DoD standad definitions,
andtypesof harassmentasoutlined in Section3.

(2) Information regarding how to identify sexual assait underArticle 1200f the
UCMJ andreportingprocedures.

(3) Informationregardingeportingoptions proceduresandapgicabletimelines
to submitharassmertomplaints,includinganonymousomgdaintsandcomgaints
involving a Servicemember'sCommandenr supeni sor, to theapproprateCommander
or supenisor,the inspectorgenerakoffice, Military EqualOpportunity(MEQO) office, or
staffdesignatedby the Military Servicdoreceiveharassmentomgdaints.

(4) Proceduredor Commandersand supervisors to receive respondto, investigate,
andresolveharassmentomplaintsincluding those madein Joint Serviceenvironments
consistentwith Paragaph4.6.

(5) Training and educationrequirementg$or Commanderssupervisors,Senice
members and any other appropriatepersonnel(e.g.,chaplainsjudge advocatesinvestigating
officers, inspectorsgenera, MEO personneland daff designatedoy the Serviceto receive
complaints).

In additionto requirementsn Sectiorg, trainingwill include atminimumtrainingmodules
andmaterialgprovidedby DEOMI. Senicedevelopedrainingplansfor suchpersonnel
will be submttedto DEOMI for reviewprior to implementaiton.

(6) Mechanismdo collect,track,asses@ndanalyzedataandinformation
relatedto harassmentomgaintsin accordancevith Secton7.

(7) Mechanismso maintain dataegardng harassmentomplaintan amanneithat
will ensureadequatérackingof comgaintsfrom Servicemembersassignd, detailed or
otherwiseworking in aDoD ComponentptherthanaMilitary Departmentcorsistentwith
Service-specificrecordretenton pdiciesandproceduresndDoDI 5015.02.

(8) Requirementt prominentlypostandpublicizeinformationregardingMil itary
Departmenharassmergreventiorandresponsgoliciesandprogramsincluding
information statedin Paragraph&.4.b.().

c. Respondo ODMEOQO datacallsin accordancevith Section7,including dataand

A6



2017 ANNUAL REPORT ON HAZINGPREVENTIONAND RESPONSE IN THE ARMED FORCES
reportsto supportannualCorgressionaandDoD FY reports. Dataandreportswill be
submttedas follows:

(1) Hazingandbullying databy Decemberd, in accordancevith theDecembe3,
2015 DeputySecretarypf DefenseMemorandum

(2) Dataandreportson all othertypesof harassmentincluding sexu& harassment
by January31.

d. Ensurethat a minimum of one 24-hour toll-free or local hotline (or adviceline)
providesinformation on harassmenpolicies and procedurescoveredwithin this issuance,
including how and whereto file complaints,the behaviorsthat constituteharassmentnd
information about the DoD-wide hotlinefor SexualAssaultat https//www.SafeHdpline.org.

e. Ensureappropriateadministrativeor disciplinaryactionis takenagainsiService
membersn complaintsnvolving substantiatelarassmertomplaints.

f. Mandatethatsubstantiateé complaintsareannotatednfitnessreportsor
performancesvaluations.

g. Verify thatCommanders conductimateassessmenendtakeappropriate
actionasrequired.

h. Assistandsupportharassmentonplainantsn accordancevith DoDD 13502, DoDI
1030.2and DoDI6400.07.Complainantshouldbeprovidedadequaterotectionandcare
andinformedaboutavailablesupportresourcesincluding:

(1) Military and civilian emergencymedical and supportservices.

(2) Pudicandprivateprogramghatareavailableto provide counselingtreatment,
and othersupport.

(3) Organizationsandentitieson andoff-basethatprovidevictim andwitness
servicesaandsupport

2.5. DOD COMPONENT HEADS OTHER THAN THE SECRETARIES OF THE
MILITARY DEPARTMENTS. TheDoD ComponenheadstherthantheSecretariesfthe
Military Departmentsvill:

a. Ensure Servicemembersaretreatedwith dignity andregect.

b. Leadersatall levelsareheldappropriatelyaccountabldor fosteringaclimateof
inclusionwithin their organizationghatsupportsliversity, is freefrom harassmenanddoes
nottolerateretaliationfor reportingharassmerdllegations

c. Refer harassmentomplaintsfrom Servicemembersassigneddetailed,or
otherwiseworking in a DoD Componentotherthan a Military Departmentto the
Sewvice me mb eMiliary Departmentand provide them information regarding
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reportingoptions

d. Prominentlypost and publicize information regardingMilitary Department
harassmenpreventionandresponsepolicies and programs,including information stated
in paragrapi2.4.b.(1).

e. Mandatethatsubstantiatedomplaintsareannotated ofitnessreportsor
performancesvaluations.

f. Supportinvestigationdy providingaccesso information,asappropriateto ensire
that investigationsareimpartialandtimely.

g. Ensuetrainingandeducatiorrequirementsreconsistentvith those
outlinedin Section6.

h. Assistandsupportharassmentomplainantsn accordanc&ith DoDD 1350.2DoDiI
1030.2andDoDI 6400.07.Complainantshouldbe providedadequat@rotectionandcare,
andinformedaboutavailablesupportresourcesncluding:

(1) Military andcivilian emergencynedicalandsupportservices.

(2) Publicandprivateprogransthatareavailableto provide counselingtreatment,
and othersupport.

(3) Organizationsandentitieson andoff-basethatprovidevictim andwitness
servicesaandsupport.

2.6. CHIEF, NATIONAL GUARD BUREAU. TheChief,National GuardBureau,will
implementthepoliciesandproceduresutlinedin this instruction,consistentwvith DoDD
1350.2.

SECTION 3: TYPES OF HARASSMENT COVERED BY THIS ISSUANCE

3.1. HARASSMENT. Behaviorthatis unwelcomeor offensiveto areasonabl@erson,
whether oral,written, or physical thatcreate@anintimidating, hostile,or offensive
environmentHarassmentanoccurthroughelectronc communicationsincludingsocial
medigotherforms of comnunication,andin person.Harassmentayincludeoffensive
jokes,epithetsridicule or mockey , insultsor put-downs displaysof offensiveobjectsor
imagery stereotyping,intimidating acts veil edthreatsof violence,threateningr provoking
remarksracialor other slurs,derogatoryremarksabouta person'saccant, or displaysof
racially offensivesymbds. Activities or actionsundertakenfor apropermilitary or
governmentapurpo®, suchascombatsurvival training, are not considerecharassment.

3.2. DISCRIMINATORY HARASSMENT. A formofharassmerthatisunwelcome
conductbasedonrace,cdor, religion, sex(including genderidentity), nationa origin, or
sexud orientation.
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3.3. SEXWLHARASSMENT
a. Sexuaharassmens:
(1) Conducthat:

(a) Involvesunwelcomesexud advancegequestgor sexualfavorsand
deliberateor repeatedffensivecommentor gesture®f asexué naturewhen:

I. Submissiorio suchconductismadeeitherexplicitly orimplicitly atermor
conditionofaperson'gob, pay,orcareer;

2. Submissiorto or rejectionof suchconductby apersonis usedasabasis
for careeror employmentdecisionsaffectingthatpersonpr

3. Suchconduct haghepurposeor effectof unreaonablyinterferingwith an
individualdwsok performanceor createanintimidating, hostile,or offensiveenvironment;
and

(b) Issosevereor pervasivethatareasonablgersonwould perceiveandthe
victim doesperceive the envronmentashostile or offensive.

(2) Any useor condonationby anypersonin asupervisoryor commandoosition of
any form of sexualbehaviorto contrd, influence or affect the career,pay, or job of a
memberof the ArmedForces.

(3)Any deliberateor repeatedunwelcomeverbal commentsor gesturesof a
sexualnatureby any memberof the Armed Forcesor civilian enployeeof the
Departmentof Defense.

b. Thereisno requirementfor concretepsyclological harm to the comgainant for
behavior to constitutesexud harassment.Behavia is sufficient to constitutesexual
harassmenif it is so severeor pervasivethat a reasonablepersonwould perceiveand the
complainantdoesperceive the endronmentashostile or offensive.

c. Sexualharassmentan occurthroughelectroniccommunicatns,including social
media,otherforms of communicaion, and in person

34. BULLY I NG. A formofharassmenhatincludesactsof aggressioiy Service
members r DoD civilian employeeswith anexusto military service with theintentof
harminga Servicemembereitherphydcally or psychologically withoutapropermilitary or
othergovernmentapurpose.Bullying mayinvolvethesinglingout of anindividual from
his or hercoworkerspr unit, for ridicule becausédeor sheis consideredlifferentor wesk.
It ofteninvolvesanimbalanceof powerbetweentheaggressoandthevictim. Bullying can
beconductedhroughtheuseof electronicdevicesor communicationsandby othermeans
including socialmedia,aswell asin person.
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a. Bullying is evaluatedby a reasonabl@ersonstandardandincludes,but is not
limited to the following when performed without a propermilitary or othergovernmental
purpose:

(1) Physicallystrikinganothempersonin anymanneror threateningo dothesame;
(2) Intimidating,teasingpr tauntinganotheiperson,;

(3) Oralorwritten beratingof anothempersonwith thepurposeof belittling or
humiliating;

(4) Encouraginganothempersonto engagen illegal, harmful,demeaning odangerous
acts

(5) Playingabusiveor malicioustricks;

(6) Branding, handcuffing,ducttaping,tattooing,shaving greasingpr paintinganother
person

(7) Subjectinganotherpersonto excessiver abusiveuseof water;
(8) Forcinganothempersono consumdood,alcohol,drugs,or anyothersubstance;
(9) Degradingor damaginganoher'spropertyor reputation;and

(10) Soliciting,coercing,or knowingly permitting anothepersonto solicit or coerce
actsof bullying.

b. Bullying doesnot include properly directed commandor organizationalactivities that
serveapropemilitary orothergovernmentapurposeortherequisitetrainingactivitiesrequired
to preparefor suchactivities (e.g.,commandauthorizedphysical training).
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c. Servicemembergnayberesponsibldor anactof bullying evenif therewasactual
or implied consentfrom the victim andregardles®f the gradeor rank, statusor Service
of the victim.

d. Bullying is prohibitedin all circumstances arnehvironmentsincluding off-duty
or "unofficial” unit functionsandsettings.

3.5. HAZING. A form of harassmerthatincludesconductthroughwhich Service
memberor DoD employeeswithoutapropermilitary or othergovernmentapurposebut
with anexusto military Service physicallyor psychologicallyinjuresor createsrisk of
physicalor psychologicalnjury to Servicememberdor thepurposeof: initiation into,
admissionnto, affiliation with, changean statusor positionwithin, or aconditionfor
continuedmembershipn anymilitary or DoD civilian organization.Hazng canbe
conductedhroughthe useof electronicdevicesor communicationsandby othermeans
includingsocialmedia,aswell asin person.

a. Hazingisevalatedby areasonabl@ersonstandard anthcludesbutis notlimited to,
the following whenperformedwithoutapropermilitary or othergovernmentapurpose:

(1) Any form of initiation or congratulatoryactthatinvolvesphysicallystriking
andher personin anymanneror threatening talothesame;

(2) Pressinganyobjectinto anothempersonsskin,regardles®f whetherit pierces
the skin, suchas"pinning" or "tacking on" of rank insignia,aviatorwings,
jump wings, diverinsignia, badgesmedas, or any otherobject;

(3) Oral orwritten beratingof anothepersonwith the purposeof belittling
or humiliating;

(4) Encouraginganotherpersonto engagen illegal,harmful,demeaningr dangerous
acts;

(5) Playingabusiveor malicioustricks;

(6) Branding,handcuffirg, ducttaping,tattooing,shaving greasingpr painting another
person;

(7) Subjectinganothermpersonto excessiveor abusiveuseof water,

(8) Forcinganothe personto consumdood, alcohol,drugs,or anyothersubstanceand

(9) Soliciting,coercing,or knowingly permittinganothermersorto solicit or coerce
actsof hazing.

b. Hazingdoesnotincludeproperlydirectedcommandr organizationahctivitiesthat
save a proper military or other governmental purpose, or the requisite training activities
required tgorepargor suchactivities(e.g.,administrativecorrectivemeasuresxtra
military instruction,or commandauthorizeghysicakraining).

c. Servicememtersor DoD civilian employeesnay beresponsiblefor anactof hazing
evenif therewasactualor implied consenfrom thevictim andregardessof thegradeor rank,
status,or Sarviceof the victim.
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d. Hazingis prohibitedin all circumstanceandenvironnentsincluding off-
duty or "unofficial” unit functions andettings.

3.6. RETALIATION. Retaliationencompasseiiegal, impermissible, or hostileactions
takenby a Servicemember'schainof commandpeerspr coworkersasaresultof making
or beingsuspectd of makingaprotectedcommunicatiorin accordancevith DoDD
7050.06.Retaliationfor reportingacriminal offensecanoccurin severhways,including
reprisal. Investigationof complaintsof noncriminal retaliatoryactionsotherthanreprisal
will beprocessedonsistentvith Servicespecificregulations.In additionto reprisal,
definedin Paragrapl3.7,additionalretaliatory behaviorancludeostracismmaltreatment,
andcriminal actsfor aretaliatorypurposein connectionwith anallegedsexrelatal offense
or sexual harasmert; or for performanceof dutiesconcerninganallegedsexrelatedoffense
or sexuaharassmentFor detaileddefinitions of thefull rangeof retaliatorybehaviorssee
the RPRSImplementatiorPlan.

3.7. REPRISAL. In accordancevith Section1034of Title 10,U.S.C, asimplemented
by DoDD 7050.06reprisalis definedastakingor threateningo takeanunfavorable
personneklction,orwithholdingor threateningo withhold afavorablepersonnel
action,for making, preparingto make, or beingperceivedasmakingor preparingto
makeaprotecteccommunication.
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SECTION 4: PROCEDURES AND REQUIREMENTS FOR PROCESSING
HARASSMENT COMPLAINTS FROM SERVICE MEMBERS

4.1. INFORMAL COMPLAINTS . Informal complaintsasdefinedin thisinstruction,
should beaddressed dlhe lowestpossible level. Datacollectionrequirementsin
accordancevith Sedion 7, areapplicableto informal complaints.

4.2. FORMAL HARASSMENT COMPLAINTS NOT INVOLYING SEXUAL
HARASSMENT OR SEXUAL ASSAULT ALLEGAT IONS. Formal harasmentcomplaints
will be processedn accordancewith the following timelines and requiremerts:

a. To the extentpracticablewithin 5 duty daysof receiptof the complaint,forward the
complaint, with adetaled descriptionof the factsand circumstancesto the next superior
officer in the chain of commandwho is authorizedo convenea generalcourtmartial.

b. Commencegr causéhecommencemenf, aninvestigationof thecomplaint
within 5 duty daysof receiptof thecomplaint.

c. Notify complainantsvhenaninvestigationbegins providetheminformation about
theinvestigaion processndvictim supportresourcesvaiable,on andoff-baseandany
appealrights. Whentheinvestigations completethecomplainanmustbenotified
whetherthe complaintwassubstantiatedr unsubstantiated.

d. Closelymonitorandensurdimely completionof anyinvestigationand,to theextent
practicabledirecttheinvegigationto be completedhot laterthan30daysafterthedateon
which theinvestigaion iscommencedIn addition:

(1) A final reportontheresutsof theinvestigation,jncluding any actiortakenwill
be submittedto the next superior officer asreferencedn Paragrapl#.2.a.within 36 days
afterthe dateonwhich theinvestigationis commenced; or

(2) If the investigationcannotbe completedwithin the timeline stated in Paragraph
4.2.d.,areporton the progressmadein completingthe investigationwill be submittedto the
auperior officer asreferenced in Paragrapht.2.a. after the dateon which the investigation is
commencedand everyl4 daystherdter until the investigationis completed. Upon
completionof the investigation,afinal reporton the resuls of the investigatiormustbe
submitted, including any action taken, to the next superiorofficer asreferencedin Paragraph
4.2.a.

4.3. HARASSMENT COMPLAINTS INVOLVING SEXUAL ASSAULT
ALLEGATIONS. Harassmentomplaintsinvolving sexualassaultallegationsmust be:

a. Referredto asexualassaultespmsecoordinatorfor victim supportservicesn

accordane withDoDD 6495.01DoDI 6495.02and theDoD RPRSImplemenation
Plan
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b. Referredor investigatiornto theappropriatamilitary criminal investigative
organizationjn accordancevith DoDI 550518.

4.4. SEXUAL HARASSMENT COMPLAINTS NOT INVOLVING SEXUAL
ASSAULT ALLEGATIONS. Sewal harassmencomplaintswill be processedh
accordance witlthe following timelinesandrequirementsin accordancevith Section
1561o0f Title 10,U.S.C.:

a. Totheextentpracticabé, within 72hoursof receiptof the complaint,forward the
complaint,with adetaileddescriptionof thefactsandcircumstancedp the nextsuperior
officer in thechainof commandwvho is authorizedo conveneageneralcourtmartial.

b. Commenceor causehecommencementf, aninvestigationof the comphintwithin
72 hoursof receiptof the complaint.

c. Notify complainantswhen an investigationbegins provide them information about
the investigationprocessand victim supportresourcesavailable,on and off-base,and
any appealrights. Whenthe investgation is complete the complainantmust be notified
whetherthe complaint was substantiatecdr unsubstantiated.

d. Closelymonitorand ensurémely completionof anyinvestigationand,to theextent
practicabledirecttheinvestigationto becompletednot later than 14daysafterthedateon
which theinvestgation iscommencedIn addition:

() Afinal reportontheresultsof theinvestigaion, includinganyactiontaken,will
be submittedto the next superiorofficer asreferencedin Paragraph.4.a.within 20 days
afterthe dateonwhich theinvestigationis commencedor

(2) If the investigationcannotbe completedwithin thetimeline stata in Paragraph
4.4.d. areportontheprogressnadein completingtheinvestigationwill besubmittedto the
supeior officer as referencedn Paragrapl.4.aafterthedateonwhich theinvestigationis
commencedndeveryl4daysthereafte until theinvestigationiscompleted.Upon
completionof the investigationafinal reportof investigationmust besubmittedjncluding
anyactiontaken,to thenextsuperiorofficer as referencedn Paragrapl4.4.a.

e. All reportsof investigationof complaints allegingexualharassmentustbereviewed
for legalsufficiency.

f. Follow proceduesfor processingexualharassmercomplaints, including
anonymouscomplaintspccurringin confinemenfacilities andinvolving military inmates
in accordanceavith Section15601of Title 42, U S.C, alsoknown asthe "Prison Rape
Elimination Act of 2003."

4.5. HARASSMENT COMPLAINTS IN JOINT ERVICE ENVIRONMENTS.
Secretariesf Military Departmentsvill:
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a. Ensurethatharassmentomplaintsareprocessedhroughthe Commandor Service

thathasadministrativecontrol,or disciplinary authority, or acombinationthereof,overthe
alegedoffencer.

b. Ensurethatjoint Commanderdorwardthecomplaint,with adetaileddescriptionof
the factsandcircumstancego thenextsuperiorofficer in the allegedoffenderschainof
commandwhois authorizedo conveneagenerakourtmartial.

c. Requirethedlegedo f f e n d e r 6 sorsUpenvisoko prdveleupdatesas
appropriateto the complainant'Commandeor supervisoruponreceiptof comgaint
throughfinal disposition.

d. Ensureuponcompletionandfinal dispositionof thecomgaint,thatthe
compgainants Commandernndthe offender'sCommandelreinformed of thefinal
dispositionfor propertracking documentation, filenaintenanceandrecordsnanagement
purposes.

e. Respondoincidentsof harassmerandcomplywith investigationtimelines
andnatification requirementgstallishedn thisissuance.

4.6. ANONYMOUS COMPLAINTS. Actionstakenregardinggnonymougsomplaints
will dependuponthe extentof information providedby complainats. If ananonymous
compaint containssufficientinformationto permit theinitiation of aninvestigationthe
investigationwill beinitiatedby thecommandingfficer or supervisoiin accordancevith
thisinstructionandany Servicespecificguidance.lf an anonymousomplaintdoesnot
containsufficientinformationto permittheinitiation of aninvestigationtheinformation
shouldbedocumentedn a Memorandum foRecordandmaintainedonfilein accordance
with dispositioninstructionsand the centralpoint of contactresponsibldor processing
harassmentomplaints. The Memorandunfor Recordshouldcontainthefollowing
information, if available:

a. Dateandtime the information wasreceived;

b. A detaileddescriptionof thefactsandcircumstancescludedin thecomplairt;

c. Dateandtime the complaintwasresolvedand by whom; and

d. Any otherpertinentinformation.
4.7. SUPPLEMENTAL GUIDANCE. Military Departmentsvill establish
supplementagjuidanceor receivirg, respondingo, investigatirg, andresolving
harassmentomplaints consistentith thetimelinesandproceduresutlinedin this

instruction.

4.8. RELEASE®FREPORTS.

a. Inform complainants of the availability of a final investigative report and their right to
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requesta copy of the investigativefinal report redactedasnecessaryo comgdy with Section
552a0f Title 5,U.S.C.,alsoknown as the'Privacy Act of 1974," asamendedandanyother
applicableawsandregulatiors.

b. Freedonof InformationAct requestwill beprocessedh accordanc&ith DoDM
5400.07.
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SECTION 5: RESPONDING TO HARASSMENT COMPLAINTS FROM SERYV ICE
MEMBERS

5.1. RESPONDING TO HARASSMENT COMPLAINTS. Commanderandsupervisors
will:

a. Inform Servicememberf availabde reportingoptionsandproceduresincludingto
their Commandersipervisor,theinspectorgeneral ®ffice, MEO office, or staffdesignaed
by the military serviceto receivecomplaints.Oneofficial will bespecificallydesignatedo
receiveallegationf harassmentvolving Commandersndsupervisorso ensurempartial
adjudicationof suchcomplaints.

b. Advise Senicememberf availeble supportresources.

c. Respondo and asappropriateinvesigateall harassmentomplaintsasidentified
in Sectior4.

d. Follow additionalproceduresindcomplywith requirementsetforthin
Component-specifipoliciesandguidance.

e. Follow theproceduesin the RPRSImplementatiorPlanif thecomplainanalleges
sexué harassmerdandretaliation.

f. Takeappropriatadisciplinaryoradministrativeactionwhenacomplaintis substantiated.

g. Determinewhetheraclimateassessmetig warrantedor additionalunit training
is required.

52. APPEALING ADMI NISTRATIVE FINDINGS OF HARASSMENT COMPLAINT S.
Commandersindsupervisorsvill inform complainant®f the procesdor appealing
administrativefindingsof comgdaintsin accordancevith DoDD 1350.2.

SECTION 6: PREVENTION AND RESPONSE TRAINING AND EDUCATION

6.1. PREVENTION AND RESPONSETRAIN ING AND EDUCATION PROGRAMS.
DoD Componenheadswill ensureharassmenpreventionandresponserainingandeducation
programsareestablishedtall levelsof professiond military developmenfrom theaccession
point to the assumptiorof snior leadergrade.

6.2. REQUIREMENTS FOR PREVENTION AND RESPONSETRAINING AND
EDUCATION PROGRAMS. Harasmentpreventionandresponsérainingandeducation
programswill include:

a. Mechanismdo ensurdrainingis deliveredonly by instructorsvho possess
the appropriateskills andcompeéencies.
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b. Totheexten practicabletrainingto the sameaudiencesnd in the samevenues
(e.g., commandrainingandunit statugeports)assexualassaulpreventionand
responséraining.

c. Rolesandrespmsibilitiesof Servicemembersincludingfosteringaculturefree
from harassment.

d. Informationonhowto identify harassmenboD standad definitions andypes
of harasmentasoutlinedin Section3.

e. Optionsandproceduredor submiting informal (asapplicable)formal,and
anonymousharassmergomplaints.

f. Informationregardinghowto identify sexual assaulunderArticle 120of theUCMJ
andreportingorocedures.

g. Informationregardingthe Servicespecificoffice of primary responsibility for
sexual assaultomplants.

h. Information regardinghow to identify and report retaliationin accordancevith the
RPRSImplementatiorP lan.

i. Informationregardinghow to identify andreportreprisalin accordancevith
DoDD 7050.06.

j. Informationregardingbystandeinterventionto ensureSavice memberavethe
skillsto recognizevhento interveneandthetoolsnecessaryo implementtheintervention.

k. Informationregardinganyadministrativeor disciplinaryactionthatcouldbetaken.
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SECTION 7: DATA COLLECTION AND REPORTING REQU IREMENTS

7.1. DATA COLLECTION .SecretariesftheMilitary Departmentsvill ensurehatthe
Military Departmentsnaintaindataonharassmertomplaintsjncludinginformal (if
applicable) forma,andanonymouseports. Military Departmentsvill annuallyreportdata
to theDirector, ODMEO, throughaDoD approvedautomatediatacollectioninterface. At a
minimum, the Military Departmentstatawill include:

a. Thetype of compaint (i.e.,informal (if applicable)formal or anonymous).
b. Thenumberof complaintsreceivedandthetypesof harassmeralleged.

c. Thenumberof complaintssubstantiatedhetypesof harassmeralleged.andthe
typesof harassmergubstantiatedf any.

d. Thedemograplts (e.g. rac€ethnicity, genderandgrade)of thecomgdainantand
allegedoffender.

e. Therelationshipbetweerthe complainantandthe allegedoffenderatthetime of
the incident(s)e.g.,superiorcoworker,subordinate).

f. Theduty statusof boththe complainantandallegedoffender(e.g. training temporary
duty, leave andon-duty or off-duty).

g. Whetherthe allegedoffenderhasprior substariated harassmentomplaints
documentedn his or her personnelfile.

h. A narrativedescriptionof theallegead incident(s),includingthe useof socialmedia.

i. For Servicemembersassigneddetailedor otherwiseworking in aDoD or OSD
ComponenbtherthanaMilitary Departmentheidentificationof theDoD Componenin
which theharassmentomgaintarose.

j. Thelocationof theallegedincident.

k. Thetimeline of eventsdrom the dateof complaintto final dispositionandreason(s)
for anydelays.

I. The adjudicationanddispositionof substantiateccomplaintsincluding by whom and
at what level of the organizatio the allegationwas investigatedand by whom and at what
level of the organizationthe allegation was adjudicated.

m. Dataonretaliationcomplaintsassociate@vith complaintsof sexu& harassmenin
accordanceith theRPRSImplementatiorPlan.
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7.2. REPORTING REQUIREMENTS. TheDirector, ODMEOQO,will providea
consolidatedannud report to the USD(P&R), through the Director, Force Resiliencythat
incorporatesnon-personallyidentifiable information anddatacollected by the Military
Departmentgelatedto harasment complaintsidenified in Paragraph7.1. The reportwill
include:

a. An aggregatiorand assesmentof the information and dataprovided by the
Military Departments.

b. InformationregardingDoD effortsto improveharassmergreventionand
responsepoliciesandprocedures.

c. Recommendation$o strengthenharassmentpreventionandresponse
efforts, if appropride.
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GLOSSARY
G.1. ACRONYMS.
DEOMI DefenseequalOpportunityManagemeninditute
DoDD DoD directive
DoDlI DoD instruction
DoDM DoD manual
MEO military equalopportunity
ODMEO Office of Diversity Managementind Equal Opportunity
RPRS retaliation preventionand resporse strategy
UCMJ Uniform Codeof Military Justice
USD(P&R) UnderSecretaryf Defensdor Personneand
u.s.C. Readines$&/nited State<Code

G.2. DEFINITIONS. Unlessotherwisenoted,these termandtheir definitionsarefor
the purposeof thisissuance.

anonymouscomplaint. Complaintreceivedoy acommauring officer or supervisor,
regardlessf the meansof transmissionfrom anunknown or unidentifiedsourcealleging
harassmentThe individual isnotrecuiredto divulgeanypersonallyidentifiableinformation.

civilian employee.As definedin Secton21050f Title 5,U.S.C.

complaint. An allegationof harassmentadeby aServicemembertoaCommander,
supevisor, theinspectorgenerakoffice, MEO office, or staffdesgnated by the Military
Servicetoreceiveharassmertomplairts.

formal complaint. An allegationsubmittedin writing to the staff designatedo receive
suchcomgaints in Military Departmentoperatinginstructionsand regulationspr an
informal complairt, which the commandng officer or otherpersonin chargeof the
organization,determineswvarrantsan investigation.

informal complaint. An allegaion, madeeitherorally or in writing, thatisnot submittel as
a formalcomgaintthroughtheoffice designatedo receiveharassmentomplains. The
allegation maybe submittedto aperson irapositionof authoritywithin the Senice
member's organizatioor outsideof the Servicemembeisorganization.

investigation. An examinaion into allegationf wrongdoingor misconduct.
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joint serviceenvironment. A locality from which operationf two or moreof the
Military Depatmentsareprojectedor supportecandwhich is manred by significant
elementof two or moreMilitary Department®rin which significant elementf two or
more Military Departmentsarelocaed. Includegointcommands, joint basesPefense
Agercies,andjoint field activitiesthat involve morethanonebranchof Military Service.

military criminal investigativeorganization. TheU.S.Army Criminal Investgation
CommandNavd Criminal InvestigativeSavice,andAir ForceOffice of Special Investigations.

Servicemember. A Regularor Resave Componentfficer (commissionedor warrant)or
enlistedmember othe Army, Navy, Air Force, Marine Corps,andthe CoastGuard(whenit
IS operatingasa Sevice in theNavy) on activeduty.

socialmedia. Web-basedools websitesapplicationsandmediathatconnecusersand
allow themto engagein dialogue share informaion, collaborde,andinterad.

supervisor. A commissimnedofficer,noncommissionedofficer or DoD civilian employee
in a supe&visory orcommandoosition.

sexualassault. Intentionalsexualcontad charaterizedby the useof force,threats
intimidation, orabuseof authority or whenthevictim doesnot or cannotconsent.As usedin
this Instruction, thetermincludesabroad categoryof sexuéoffensesonsistingof the
following specific UCMJ offenses:rape, sexwa assult, aggravatedexual contactabusive
sexualcontact forcible sodomy(forced oral or analsex),or attemptso committhese
offenses.
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APPENDIX B
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ArmedForces dated December 22015.
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DEPUTY SECRETARY OF DEFENSE
1010 DEFENSE PENTAGON
WASHINGTON, DC 20301 - 1010 DEC 232015

MEMORANDUM FOR SECRETARIESOF THE MILITARY DEPARTMENTS

CHAIRMAN OF THE JOINT CHIEFS OF STAFF

UNDER SECRETARIESOF DEFENSE

DEPUTY CHIEF MANAGEMENT OFFICER

CHIEF OF THE NATIONAL GUARD BUREAU

GENERAL COUNSEL OF THE DEPARTMENT OF DEFENSE

DIRECTOR, COSTASSESSMENTAND PROGRAM EVALUATION

INSPECTOR GENERAL OF THE DEPARTMENT OF DEFENSE

DIRECTOR, OPERATIONAL TEST AND EVALUATION

DEPARTMENT OF DEFENSE CHIEF INFORMATION OFFICER

ASSISTANT SECRETARYOF DEFENSE FOR LEGISLATIVE
AFFAIRS

ASSISTANT TO THE SECRETARY OF DEFENSEFOR PUBLIC
AFFAIRS

DIRECTOR, NET ASSESSMENT

DIRECTORS OF THE DEFENSEAGENCIES

DIRECTORS OF THE DOD FIELD ACTIVITIES

- SUBJECT: HazingandBullying Preventionand Responsen the Armed Forces

Hazing andbullying erodemissionreadinessandwill not be toleratedin this Department.
Treatingeachotherwith dignity andrespectis an essentialelementof the morale of our Nation's
Armed Forcesandthe welfare of our Soldiers,Sailors Airmen, Marines, and Departmentof
Defensecivilian employes.

Therearemanytime-honoredtraditionsin our Services, but hazingandbullying arenot
amongthemandhaveno placein ourforce. Hazinginvolves secalledinitiations or rites of
passagén which individualsaresubjectedo physicalor psychologicaharm inorderto achieve
statusor inclusionin amilitary or Departmenof Defensecivilian organization.Bullying, onthe
otherhand,involvesactsof aggression intenddd singleout celiain individualsfrom their
teammate®r co-workers orto excludethemfrom amilitary elementunit, or otherDepartment
of Defenseorganization.Hazingandbullying areunacceptabl@andareprohibitedin all
circumstanceandenvironmens, including off-duty orin "unofficial unit function€ and
settings.Ubiquitous social mediaand nearreaktime electroniccommunicationshave
fundamentallychangedhow we interactwith others both individually andin groups. The
prohibition on hazing andbullying extendsto suchmisconductcommittedvia electronic
communicationsaswell asin the contextof in-personinteractionsandthroughothermeans.

This memorandumandits attachmenteplacethe 1997 policymemorandum'Hazing"
Comprehensivalefinitions of hazingand bullying areprovided in the attachment. Additionally,
the attachmenprovidesenterprisewide guidanceon preventiontraining and educationaswell
asrequirementdor tracking andreporting incidentsof hazingandbullying. Incidentsof hazing
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or bullying thatmay involveallegationsof sexualassaultsexualharassmenor discrimination
mustbeaddresseth accordancevith thefull panoplyof laws,regulationsandpolicies
pertainingto suchallegations.

| directthe Secretariesf the Military Departmentswith input fromthe Chiefsof the
Military Servicesandthe Chiefof theNational GuardBureauto developinstructionsto comply
with theproceduresutlinedin theattachment.TheMilitary Department@andtheNational
GuardBureaushallpromulgateappropriatgunitiveregulationgrohibiting Servicanembers
from engagingn hazingor bullying. In addition,theheadsof all Departmenbf Defense
Componentshallreviewtheir policiesandproceduresegardingcivilian employeeserviceto
ensurdhatemployeesvho engagen hazingor bullying aresubjectto appropriatecorrective
and/ordisciplinaryaction.

Authority to amendor supplementDepartmentof Defensepolicies on hazingand
bullying preventionand responseis delegatedo the Under Secretaryof Defensefor Personnel
and Readinesgincluding the Principal Deputy Under Secretaryof Defensefor Personneland
Readiness)further delegationis not permitted. For more information, contactthe Office of
Diversity Managemeniand Equd Opportunityat osd pentagon.ousg-r.mbx.osd-

diversity@mail.mil.

Attachment:
As stated
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Attachment

Definition of Hazing Hazingisanyconductthroughwhich amilitary memberormemberspra
Department oDefensecivilian employeeor employeeswithout apropermilitary or other
governmentapurposebut with anexusto military serviceor Departmenbf Defensecivilian
employmentphysicallyor psychologicallyinjure or creat arisk of physicalorpsychological
injury to oneor moremilitary membersDepartmenof Defense civilianspranyotherpersons
for thepurposeof: initiation into, admissioninto, affiliation with, changan statusor position
within, or asacondition for continuedmembershipn anymilitary or Departmenbf Defense
civilian organization.

Hazingincludes,but is not limited to, the following when performedwithout a propermilitary or
othergovernmentapurpose: any form of initiation or congratul#ory actthat involves physically
striking anotherin any manneror threateningto do the same; pressin@ny objectinto another
person's skinregardlessof whetherit piercesthe skin, suchas"pinning" or "tacking on" of rank
insignia, aviatorwings,jump wings, diver insignia, badgesmedals,or any otherobject; oral or
written beratingof anotherfor the purposeof belitting or humiliating; encouraginganotherto
engagein illegal, harmful, demeaningor dangerousacts;playing abusiveor malicioustricks;
branding, handcuffing, duct taping, tattooing, shaving,greasing,or painting; subjectingto
excessiveor abusiveuse of water; and the forced consumptionof food, alcohol, drugs,or any
othersubstance.Hazing canbe conductedthroughthe useof electronicdevicesor
communicationsand by othermeansaswell asin person.

Definition of Bullying: Bullying isanactofaggressiobyamilitary membeiormembersor
Departmenof Defenseivilian employe®remployeesyith anexudomilitary seviceor
Department oDefensecivilian employmen, with theintentof harming amilitary member,
Departmenbf Defensecivilian, or anyotherpersonseitherphysicallyor psychologically
withoutapropemilitary orothergovernmentgburposeBullying mayinvolvethesinglingout
of anindividualfromhisorherco-workers orunit,forridiculebecauséeorshesconsidered
differentorweak.Itofteninvolvesanimbalanceof powerbetweertheaggressoandthevictim.

Bullying includes butis notlimited to, thefollowing whenperformedwithout apropermilitary
orothergovernmentapurpose:physically strikinganotheilin anymanneror threateningo do
thesamejntimidating;teasingtaunting;oral or written beratingof anotherfor the purposeof
belittling or humiliating; encouraginganotherto engagen illegal, harmful,demeaningor
dangerousicts;playingabusiveor malicioustricks; branding handcuffing, ductaping,
tattooing shaving greasingpr painting; subjectingio excessiver abusiveuseof water;the
forced consumptionf food,alcohol,drugs,or anyothersubstanceanddegradingor damaging
thepersonor hisor herpropertyor reputation. Bullying canbeconducted througtheuseof
electronicdevicesor communicationsandby othermeansaswell asin person.

Issuesand ConcernsCommorto BothHazingandBullying: Soliciting, coercing,or knowingly

permittinganothempersonto solicit or coerceactsof hazingor bullying maybeconsideredacts
of hazingor bullying. A military memberor Departmenbpf Defensecivilian employeanay still
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beresponsibldor anactof hazingor bullying, evenif therewasactualor implied consenfrom
thevictim andregardles®f thegrade/rankstatusor Serviceof thevictim.

Hazingor bullying doesnotincludeproperlydirectedcommandactivitiesthatservealegitimate
purposeprtherequisitetraining activities requiredo preparefor suchactivities(e.g,
administrativecorrectivemeasuresxtramilitary instruction,orcommandauhorizedphysical
training). Hazingandbullying areprohibitedin all circumstanceandenvironmentsincluding
off-duty or in "unofficial” unit functionsandsettings.

Incidentsof hazing or bullying that may involve allegationsof sexualassault,sexu& harassment,
or discriminationmustbe addressedn accordancevith the full panoply of laws, regulations,and
policies pertainingto suchallegations In all complaints appropriatereporting and investigative
protocolsshall be followed and supportand care shall be provided to complainantsandvictims.

TrainingandEducation Incorporating trainingandeducatioronpreventingandrespondingo
hazingandbullying is animportantcomponenbf military culture. Thereforetrainingmust
occuratall levds, from theaccessiomointto theassumptiorof seniorleaderank andoosition.
All suchtrainingandeducatiorwill include descriptionsof the Military Department'fiazing
andbullying policiesandthedefinitionsof bothhazingandbullying. In addiion, trainingwill
differentiatebetweerhazingandbullying andappropriateadministrativecorrectivemeasures,
extramilitary instructionandcommandauthorizedphysicaltraining Thetraining must
emphasizéhatbullying andhazing areinacceptablandprohibited. Finally, training must
includeexampleof hazingandbullying behaviorsaandillustratehowthesebehaviorsegatively
impactthemission,aswell asinformationonhowto reporthazingandbullying incidents,and
victim rightsandresources.

Trackingand Reporting: The processfor tracking andreportinghazingandbullying in the
Military DepartmentsandNational GuardBureauvary. Basedon the requirementto track and
reporthazing and bullying, representativesrom the Office of the Secetary of Defense the
Military Departmentandthe National Guard Bureauwill standardizethe reportingprocessand
its elements At a minimum, and effective the dateof this memorandm, eachDepartmentof
DefenseComponentwill track all allegationsof hazing andbullying and annuallyreportthe
following elementsof information to the Office of Diversity Managementand Equal
Opportunity with the first suchreportto be submitted 180daysafter approvalof this
memorandum:
A Number ofsubstantiated amumberof unsubstantiatedeportsor allegationsof hazing
A Numberof substantiate@ndnumberof unsubstantiatedeportsor allegationsof bullying
A Asto eachreportor allegationof hazingor bullying:
0 Demographicsegardingboththecomplainantandallegedoffender(asto eachtheir
gendergradeandrace)
0 Relationshippbetweerthecomplainantandallegedoffender(superior co-worker,
subordinateetc)
0 Generahatureoftheallegedhazingor bullying incident (physicalpsychological
verbal,technologi@l, acombination,jndividual or group etc)
O Locationofthehazingor bullying incident(on-duty, off-duty, etc.)

2
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o 0

Duty statusof both the complainantand allegedoffender at the time of the alleged
hazing orbullying (training,temporaryduty, present forduty, leave etc.)

Description of the act(s)of hazingor bullying complainedof or alleged
Descriptionof the act(s)of hazing or bullying substantiated
Adjudicationanddispositionof anysubstantiateallegation(by whomandatwhat
level of theorganizatiortheallegationwasinvestigatedby whomandatwhatlevel
of theorganizatiortheallegationwasadjudicated, anthedispositionof the
allegation,ncluding: noaction,nonjudicial punishmentdischargen lieu of court-
martialor otheradverseaction,adverseadministrative actiorgourtmartial, etc.)
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Appendix C

FISCAL YEAR 2016t 2017DEPARTMENT OF DEFENSEHAZING DATA COLLECTION TEMPLATE

TOTAL COMPLAINTS

# Substantiatedomplaints

#Unsubstantiatedomplaints

# Pendingcomplaints

COMPLAINTS INVOLVING REPEAT OFFENDER(S)

# Total complaintanvolving repeabffender

# Substantiatedomplaintsnvolving repeabffender

# Unsubstantiatedomplaintsnvolving repeabffender

# Pendingcomplaintsnvolving repeabffender

NATURE OF INCIDENT

#Physical

# Psychological

# ElectronicMedia

# OtherWritten

#Verbal

# Other(Explainin commentsection)

OCCURRENCEOFINCIDENT

Duty StatusDuring Incident

# On Duty (i.e.,duringtypical duty hourswhenmembeiis presenfor performancef duty)

# Off Duty (i.e.,outsideof typical duty hours)

# While on leave

# Deployedto acombatzoneor to anareawherecomplainandrewimminentdangepay

# During anytypeof military combatraining

#0OnTDY/TAD, toincludeatseaor duringfield exercises/alerts

# During military occupationaspecialtysctool/technicatraining/advancethdividualtraining

#0ther/Unknown

Location of Incident

CONUS

# Onamilitary installation

# Non-military locale

# Statearmoriesandreservecenters

#Unknown/Notreported

OCONUS

# Onamilitary installation

# Non-military locale

#Unknown/Notreported

NOTIFICATION (ConveningAuthority)

#Within 3 dutydays

# Morethan3 duty days

# Unknown(Pleasexplain)

FINAL ADJUDICATION FOROFFENDERSIN COMPLETED INVESTIGATIONS

Criminal JusticeSystem

1 Courts-Matrtial:

o0 Typeof court

A Summary

A Special

A General
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o Courtmartialcharges

1 Hazingcharge®nly

1 Joinedwith non-hazing/bullyingoffenses

1 Hazingchargegismissedfterpreferral

E Reason:

1 Resignatiain Lieu of CourtMatrtial (Officers)

1 Dischargen Lieu of CourtMartial (Enlisted)

1 Retirementn Lieu of CourtMartial (OfficersandEnlisted)

o Convictions:

1 Forhazingoffensesonly

1 Fornon-hazingoffensesonly

1 Of bothhazingandnonhazingoffenses

0 Acquittals:

1 Of only hazingoffenses

1 Of only nonrhazingoffenses

1 Of all charges

1 Casegeferred to a Civilian Investigative Authority:

o Disposition

9 Nonjudicial Punishment(NJP), Under Article 15,UCMJ:

o0 Hazingoffenseonly

1 Offense(spommitted/NJPmposed

1 Offense(spotcommitted/NJmappropriate

0 Hazingjoinedwith non-hazingoffenses

1 Only hazingcommitted/NJRppropriate

Only non-hazingoffensesommitted/NJRppropriate

1
1 Bothhazingandnon-hazingoffensesommitted/NJRppropriate
1 No offensesommitted/NJPnhappropriate

AdverseAdministrative Action Type

1 Administrative Counseling, Admonitions, and Reprimands

9 AssignmentAction

1 No Action (Explainin commentection)

9 AdversePromotion/DemotionAction

9 Other (Explainin commensection)

9 Administrative Discharge

o0 Basis

Findings

Recommendation

Characterization

[0}
o
o
o

ProbatiorandRecommendation

o Decisionof convening/showawseauthority

9 ProtectiveOrder

o Civilian restrainingorder

o Military protectiveorder

1 Civilian PersonnelAction (Explainin commensection)

SUMMARY OF DEMOGRAPHIC INFORMATION

AllegedOffender(s) by Grade, Race,Ethnicity, Age(MALE ) Active Duty | Guard Reserve

Grade

#E1-E4

#E5-E6

#ET-E9

#W1-W5

#01-03

#04-06

#07-010

#GS1-8
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#GS9-13

|
#Senioechniien | |
|
#ses

# Americanindianor AlaskaNative _—_

|

¢BlackorAtican American |

onkoown
|

Ethnicity
#NonHispanic

p#<8veas | | | ]
#2635yers
#asSyers
#>e6years |

#esee
pwoews
#o406
#oste
wesi4ss
#Senoteader | |

#DoD/Sewvieaivilian contracor | | |
|

|
easn
|
# NativeHawaiianor OtherPacificlslander _-_

|
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# Multi Racial

-
g
oo
Age
wosyers
peoasyers
psoesyers
oo
#ELE4
eres
boros
oroo
-
sAmercanndnorAaskaNawe [
iomckorcanAmerean |
#whte ]
oo
pwonmspane
-
peoyews
possyers
aossyers
eoyers
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Complainant(s) by Grade, Race Ethnicity, Age (FEMALE) Active Duty Guard Reser
Grade

#E1-E4

#ES-E6

#ET7-E9

#W1-W5

#01-03

#04-06

#07-010

#Unknown

Race

# Americanindianor AlaskaNative

#Asian

# Black or African American

# NativeHawaiianor OtherPacificlslander

# White

# Multi Racial

#Unknown

Ethnicity
#Hispanic
#Non-Hispanic
#Unknown

Age
# < 18years

#18-25years

#26-35years

#36-45years

# 46-55years

#56-65years

#> 66 years

#Unknown

Relationshipof Alleged Offender to Complainant

# Military coworker

# Military chainof commandHigherrank)

# Military subordinate

# Military persorof higherrankwhowasnotin thechainof command

# Othermilitary person(s)

# Civilian coworker

# Civilian in supervisorychain (Highergrade)

# Civilian subordinate

# Civilian persorof highergradewhowasnotin supervisorychain
# Othercivilian person(s)

# DoD/Servicecontractor(s)

# SameDoD Component/Service

# DifferentDoD Component/Service

# Sameunit

# Samegender

# Differentgender

# Other(Explainin commentsection)
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